BILL NO. $-19-06-25
SPECIAL ORDINANCE NO. 8-X¥D-¢

AN ORDINANCE OF THE COMMON COUNCIL
4 FIXING, ESTABLISHING AND RATIFYING THE
COLLECTIVE BARGAINING AGREEMENT FOR
CERTAIN CITY EMPLOYEES REPRESENTED BY THE
FORT WAYNE PROFESSIONAL FIRE FIGHTERS
UNION LOCAL #124, INC. FOR THE YEARS 2019
AND 2020.
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WHEREAS, this Council is required to approve all collective

9
l'iJ bargaining decisions with regard to annual pay and monetary fringe benefits;, and
11 WHEREAS, such compensation for employees of the City of Fort
12 _; Wayne, Indiana, represented by The Fort Wayne Professional Fire Fighters Union
13 Local #124, Inc. has been arrived at pursuant to agreements reached by and
14 | between the City and the Fort Wayne Professional Fire Fighters Union Local #124,
1 Inc., in accordance with collective bargaining as authorized and envisioned by the
ii City's ordinances,; and
18 WHEREAS, said agreement is for two (2) years (2019 and 2020), but
1@ pursuant to Indiana law, the compensation provided for therein must be annually
20 ratified; and
21 WHEREAS, the Common Council desires to express its approval of
2z the fiscal portions of the agreement and the compensation package for the year
23

2019; and
24
5t WHEREAS, this ordinance is necessary to ratify, fix and establish
96 “ such compensation for said employees represented by the Fort Wayne
27 Professional Fire Fighters Union Local #124, Inc. for 2019 and to approve the other
28 provisions of said agreement.
29
30
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NOW, THEREFORE, BE IT ORDAINED BY THE COMMON
COUNCIL OF THE CITY OF FORT WAYNE, INDIANA:

SECTION 1. The 2019 - 2020 agreement by and between the Fort
Wayne Professional Fire Fighters Union Local #124, Inc., a copy of which is
attached hereto, marked Exhibit "A" and incorporated herein and on file in the office
of the City Clerk and available for public inspection, is hereby approved and ratified.

SECTION 2. This Ordinance shall be in full force and effect from and

after its passage and any and all necessary approvals by the Mayor.
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APPROVED AS TO FORM AND LEGALITY

j!

Carol Helton, City Attorney
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FORT WAYNE PROFESSIONAL FIRE FIGHTERS UNION LOCAL #124, INC.
20092020 COLLECTIVE BARGAINING AGREEMENT

AGREEMENT

Department  (“Department”™), and the Forl Wayne Professional Fire Fighters Union, Local 124 Ing,
Professional Fire Fighters Union of Indizna, Intermational Association of Fire Fighters, AFL-CI0, CLC
{*Union™).

WITNESSETH

The Members of the Department (“Members™) are engaged in providing an essential public service to the
community which aftects the health, safety, comfort and general well-being of the citizens of the City: and the
parties hereto expressly agree to be bound by the terms of this Agreement in consideration of the premises and
mutual covenants herein set forth and in further consideration of the high and proper purposcs, aims and
intentions of the parties hereto; and in order 1o achieve such purposes, the parties agree as follows;

ARTICLE 1 - UNION AND CITY RELATIONSHIP

Section 1. Ihe Union and the City agree to cooperate fully tor harmonious relations, good working
conditions, and fair, reasonshle and fmpartial discipline.

ARTICLE 2 - UNION RECOGNITION

Seetion 1. The City hereby recognizes that the Union represenis a majority of the Fire Fighters of the
City. The City, therefore, recognizes the Union as the sole and exclusive bargaining agent for Members in
matters pertaining to rate ol pay, wages, hours of employment, working conditions, and other conditions of
employment and further agrees to bargain with no other such agent.

ARTICLE 3 - JURISDICTION

Section 1. The bargaining unit shall be as follows: All Fire Fighters covered by the Indiana Burns
Statute Pension Acts of 1937 and 1977, who are permanent and paid employees of the City wherever assigned
to duty, but the following shall not be covered by this Agreement:

Al Fire Chief
B, Deputy Chief
. Assistant Chicls

ARTICLE 4 - MANAGEMENT RIGHTS

Section 1. The Union recognizes the authority of the City to hire, discipline, ransfer, promote, demote,
suspend and discharge, assign work and the number of hours to be worked, including overtime work, to
increase and decrease the work force, to establish staffing levels per apparatus and vehicles, o establish
standards and methads, transfer work or otherwise perform work n the Fire Department as required by the
demands to maintain the efficiency of public saltty as well as to direct the working force of the Department.

Section 2. The City, in exercising the rights set forth herein, recognizes thut certain express conditions ol
employment are set forth in this Agreement, which limit and restrict these defined employer rights. Therelore,
the City agrees that in exercising the rights herein, nothing shall be construed, or applied, in any manner which
negates, madifics or supersedes the rights of Members or the Union, where such rights are expressly set forth
in this Agreement

ARTICLE 5 - UNION MEMBERSHIP AND SECURITY

Seetion 1. All Members who are hired and who complete their probationary period subsequent to the
effective date of this Agreement may either join the Union and pay monthly dues and initiation fees as required
or pay an agency fee as designaled by the Union,



Section 2. All Members who are hired subsequent to the effective date ol this Agreement shall, as a
condition of employment, sign a statement of understanding and a release from liability against the City and
the Union if said Member is discharged from emplovment under the Union Security Article. A sample of the
Agreement for Payment of Union Dues for Representation Fees appears in Appendix A of this Agresment,

ARTICLE ¢ - DUES DEDUCTIONS

Section . The City shall accept a signed dues deduction authorization or agency fee deduction
autharization by any Member, active or retired, ol the bargaining unit covered by this Agreement as equivalent
to a continuing voucher by such Member of the bargaining unit in the amount of menthly dues, or initiation
fees or assessments, and insurance premiums as applicable, and service charges otherwise due to the Union.

Section 2. Deduction of Union dues shall be made from the payroll of the first pay ending date of the
month, following the month in which the authorization was received, and monthly thereufler by the same
method. Deductions provided herein shall be deposited o a bank account specified by the Treasurer of the
Linion the same day the deductions were made and shall include all deductions requested.

The City shall furnish, with the deductions remitted, an alphabetized listing of cach Member for whom a
deduction is made showing the exact amount of each respective deduction made.

ARTICLE 7 - DISCRIMINATION

Seetion 1. The City will not interfere with, restrain or coerce the Members because of membership in or
activity on behallof the Union. The City will not diseriminate in respect wo hire, tenure of employvment or any
term or condition of employvment against any Member coversd by this Agreement because of membership in,
ar activity on behalt of, the Union, nor will it discourage or attemnpt to discourage membership in the Union or
attemnpt to encourage membership in another union.

Section 2. The City and the Union agree that it will not diseriminate against any applicant for
emplovment, or any present Member, in the payvment of wages. assignment to jobs, seniority, promotion,
demotions, training, transters, layolT, recall, discipline, discharge, pension benefits, working hours, physical
facilities, relirement age, insurance coverage, job classification, classified advertising, recruitment, testing. or
any other term, condition or privilege of employment. because of race, color, religion, sex. national origin,
political affiliation or activities, or occupationally irrelevant physical handicap. or the exercising of any rights
under the grievance procedure, and proteetion from reprisal for lawful disclosure of information.

Section 3. The City further agrees that any violation of Title VII of the 1964 Civil Rights Act as
amended, the Fgual Pay Act as amended, or Exceutive Order 11246 as amended, will be deemed a violation of
this Agreement and subject to the grievance and arbitration provisions embodied in this Agreement. However,
no duty to arbitratz such # claim shall exist if the Member involved files an administrative claim or civil action
with respect 1o the claimed violation.

Section 4, If any provisions herein should be determined to be in a conflict with the federal American
with Disabilities Act (“ADA™), the applicahle provisions of the ADA shall control. Any dispute as to any
provision of the ADA superseding any provision herein shall be subject to the grievance and arbiteation
provision embaodied in this Agreement unless prohibited by the ADA.

ARTICLE 8 - UNION LEAVE

Section |. The President of the Union (“President™) may eontinue in histher most recent assignment with
the Department. If there is & vacant ancillary forty (40) hour per week position within the Department, the
President may apply for that vacant position pursuant to the Fort Wayne Fire Department Merit Rules. 1f the
President is not assigned to an aneillary forty (40) hour per week position within the Department, he/she will
remain in the operations division on a twenty-four (24) hour on-duty followed by torty-gight (48) hour off-duty
schedule.

Subject o Article 8, Section 2, the President shall work the same schedulad shift hours as the division he/she is
assigned. 1f the President is assigned to an ancillary forty (40) hour per week position within the Department.
he/she shall work a standard eight (8) hour shift, If the President is assigned to the operations division, heshe
shall work the same schedule for the rank he/she holds. Days ofT and other benetits for the President shall be



the same as those established for the division hefshe 1s assigned, and those afforded all Members pursuant to
this Agreement.

Section 2. If the President is assigned to a twenty-four (24) hour on-duty ollowed by forty-eight (48)
hour off-duty schedule, he/she shall work a minimum of one thousand four hundred fifty-six (1,456) hours per
calendar vear in histher assigned position with a maximum of one thousand four hundred fifty-six (1.456)
hours per calendar vear spent conducting Union business. The use of these hours conducting Union business
shall not be charged o the Union time bank,

If the President is assigned o a forty (40) hour work week position, he/she shall work a minimum of one
thousand forty (1.040) hours per calendar vear in his'her assigned position with a maximum ol one thousand
forty (1,040 hours per calendar year spent conducting Union business, The use of these hours conducting
Linion business shall not be charged to the Union time bank.

The President shall utilize Telestaff to log histher hours worked; vacation time; holiday time, personal time;
and. sick time. The use of benefits afforded all Members including, but not lmited to, vacation time, holiday
time, personal time and sick time, shall be charged to those hours the President is required to work in his'her
assigned position,

Seelion 3. While serving as the President, and engaging in matters on behalf of the Union, he/she shall
not suffer any loss of seniority; any loss of financial remuneration; and. hefshe shall continue to be
compensated as a lull-lime Fort Wayne firefighter emploved by the City.

The President’s eligihility for promotional examinations shall not be affected by histher Presidential duties.
The last evaluations used in histher last promotional exam/process prior to becoming the President shall be
used for any subsequent promotional exam hefshe muy take.

The President shall continue to participate in any legally mandated training including training that would
maintain a required certification. The President shall also continue to comply with Department rules,
regulations and grooming standards thal are not inconsistent with Union activities.

Once the President assumes office. hefshe will remain at the pay level hefshe was entitled to according o rank,
owever, the President shall be entitled to any annual wage increase received by other Members. He/she shall
also continue to be afforded all rights and privileges provided to other Members.

The President may also serve the Department and the City by working to maintain employes marale,
coordinating committees, researching safety measure/protocols, facilitating grant assistance through the IAFF,
and providing an opinion on best practice policies and procedures.  Additionally, the President facilitates
further understanding among the Members of rules/palicies implemented by the Department.

Section 4, The City shall donate two theusand {2,000} hours annually to the Union Time Bank (“LUTB™)
to be used at the discretion of the Union. The Union may carry over (ve hundred (3007 hours from one
calendar vear to the next, The maximum hours annually in the UTB shall be twao thousand five hundred

(2,5007.

Section 3. State and Local Officers (President, Viee President, Secretary, Treasurer and Trustees) of the
Union shall be granted time off without loss of pay as needed to attend fo Union activities, provided prior
written request is received by the Fire Chief or histher designee. In emergency circumstunces, when prior
written notice cannot be given, the Union will give prior oral notice lollowed by written notice as soon as
possible, Hours requested under this Section 5 will be deducted from the UTB.

A minimum of two (2) non-officer members of the Union shall be granted time ofl as needed to attend Union
activities at the request of the President provided the reguest is made seventy-lwo (72) hours prior to the date
and time the time off is to be used and further provided that the request does not interfere with any
prescheduled Department events such as scheduled training, or with manpower needs associated with a
declared emergency. Any denial of requested time off subject to the Fire Chiel's discretion may be based on
the ability of available personnel to provide required services but may not be based on any contractual
abligation to pay overtime under Article 19 Section 5, Howrs requested under this Section 5 will be deducted
from the UTB.

The Fire Chicl shall have the discretion to allow more than two (2) non-officer members of the Union time off
to attend Union activities or to deny any time off if less than seventy-two (72) hours of notice is provided.
However, such discretionary approval shall not be arbitrarily withheld. Hours requested under this Section 5
will he deducted from the UTB.



Section &, A minimum of one (1) Member per day, as designated by the President, shall be granted time
off as reasonably needed without Toss of pay W represent the Union and the Department at any Line of Duty
Dreath funeral in contiguous states to which the Union desires to send representatives. Tour requested under
this Section 6 will be classified as administrative time and will not be deducted from the UTB.

A minimum of two (2) Members per day of the Honor/Color Guard shall be granted time ofT as reasenably
needed without loss of pay to perfonn at funeral showings or services or other activities as requested by the
Fire Chisf or the President, Hours requested under this Section & will be classified as administrative time and
will not be deducted fromm the UTH.

Section 7. Mo deduction in wages shall be made against Union representatives in connection with
legitimate colleetive bargaining business or grievance handling, including impasse procedures or for
investigating polential grievances or problems which could prevent disruptions of harmonious relationships
desired by both the City and the Union. The Union is entitled to a negotiating team ot not more than four (4)
Members, Ewvery effort shall be muade 1o muotually agree to schedule meetings when the smallest number of
Members of the negotiating team shall be on duty,

Section £, The City shall recognize grievance representatives as designated by the Union in
writing. Union representatives shall be afforded such reasonable time as needed to carry out their grievance
responsibilities, Any grievance representative who linds it necessary w leave his‘her workstation to transact
legitimate grievance business may do so after notifyving his‘her superviser who will release himvher in a
reasonable amount of time. The representative will notify the supervisor ol the legitimate grievance
business. The Union agrees o make reasonable effort in the conduct of grievance matlers 1o minimize
interference with production and the orderly operation of the City, and further agrees that allernates will
process grievances only in the absence of the representative. No deduction in wages shall be made agaisl
Union representatives for time spent In meetings with Management.

ARTICLE 9 - GRIEVANCE ANI) ARBITRATION PROCEDURE

Section 1. Grievance Detined: Should any dispute or difference (“grievance™) arise between the City or
its representative and the Union as to the meaning and application of any provision ot this Agreement, such
grievance shall be settled in accordance with the Grievance Procedure. Suspensions, dismissals, and
reductions in grade cannot be gricved or arbitrated. Any matters governed by statutory provisions shall not be
considered grievances and subject 1o the grievance procedure hergin,

Seclion 2. First Step: The complaint of the Member shall be presented to the Fire Chiel or histher
designec in writing within thirty calendar days following knowledge of the action giving rise o the
grievance. If the gricvance relates to the announcement or proposal of a change or modification claimed to be
in contlict with the application of any provision of this Agreement, the date of the “action giving rise to the
grievance™ shall be the first date of the implementation of the change or modilication, and not the date of the
announcement of proposal of the change or modification,

The grievance shall be detailed on an approved grievance form provided by the Union and shall be signed by
the aggrieved cmployee and a Member of the Union Executive Board or its designee. The Fire Chief or
designee shall thereupon arrange a meeting with the aggrieved Member and/or any Union reprosentative 1o
help present histher case. Said meeting shall be held not later than ten calendar days after the Fire Chicel or
designee has received the written grievance. The Fire Chisf or designee shall give a written answer within ten
calendar days afler this meeting, Reasonable effort shall be made by management to conduct all grievance
meetings on a scheduled workday of the grieved employee between the hours of 8:00 w.m. and 5:00 p.m.

Section 3. Sceond Step: If the grievant is not satisfied with the result of Step 1, the grievance shall he
advanced to Step 2 within ten days of the written answer, by the Union Representative, who will discuss the
grisvance with the Director of Human Resources, or histher representative. Within ten days. the Director ol
[uman Resources or histher representative shall give a written answer to the Union. 1T the pesition of Director
of Human Resources is not filled by the City, the second step process will be to advance the grievance o the
Chief of Police.

Section 4. Third Step: If the grievant is not satisfied with the result of Step 2, the grievance shall be
presented to the Deputy Mayor of the City by a representative of the Union Lxecutive Board within wen days
after the wrilten answer. The Deputy Mavor will assign a Hearing OfTicer. A meeting between the Hearing
Officer and Members of the Union Grievance Committee shall be scheduled after delivery of the grievance. 1T
the grievance is not settled at this meeting. the Hearing Officer shall give his‘her written answer at the next

7



scheduled meeting. Nothing in Step 3 shall prohibit the Fire Chief. or his'her designated representative, from
meeting with the Union representative and settling the gricvance during this time period,

Section 5. Arbitration Procedure: If the above procedure has been lollowed and the parties are still
unable to settle the gricvance, the Union shall, within twenty-five davs following reeeipt of the City"s third
step answer, notify the City of the Union’s intent to arbitrate the dispute. Upon receipt ol such notification, the
City and the Union shall submit a request for a list of seven arbitrators from the Federal Mediation and
Conciliation Service, After receipt of the panel of arbitrators, the parties shall draw lots to determine wha shall
strike the first name from the list, and then continue striking names on an aliernate basis, The last remaining
nzme shall be deemed the arbitrator by mutual consent of the parties,

The arbitrator shall not have the authority to alter, amend or change the terms or provisions of this
Agreement, The answer of the arbitrator shall be in writing unless otherwise agreed on by both purties. The
arbirator’s decision shall be final and binding on the parties, and 1n the event either party shall fail or refuse ta
ahide by the decision of the arbitrator, the offended puarly can bring an action in the appropriate court. The
courl in its diseretion will award the prevailing party ressonable attomey fees in addition w any other relief ad-
judged. The Union and the City shall equally share the fees of the arbitrator, including any mutually agreed
upan services relating to the arbitration procecdings.

Section 6. Time Limitations: All time lmils preseribed in Article ¥ may be extended by mutual
agreement of the parties. Failure of the party charged 1o respond within the time limits shall constitute a basis
for escalating the grievance to the next step. Failure of the aggrieved parly o process the grievance to the next
step within the time limits shall constitute a basis for the party charged to deny the gricvance.

ARTICLE 10 - PREVAILING RIGHTS

Scetion 1. All rights, privileges and working conditions permissible by law enjoyed by Members at the
present time which are not included in this Agreement shall remain in full force, unchanged and unaffected in
any manner, during the term of this Agreement unless chunged by direet order of the Fire Chief. However,
prior to such changes being made. the Fire Chief shall give fourteen calendar days written notice of such
change to the Union, setting forth the eircumstances which necessitate the change. Upon receipt of such
notice, the Union shall have the right o meet with the Fire Chiet to discuss any objection to the
change. Where reasonable ohjections are made by the Union, the Fire Chiet shall make a reasonable effort to
satisfy such objections.

ARTICLE 11 - WAGE AND MONETARY FRINGE NEGOTIATIONS

Section 1. The City and Union agree to commence negotiations for wages and monetary fringe benefits
no later than the first week in March ol the final vear of the Agreement. Notification shall be in writing.

ARTICLE 12 - BULLETIN BOARDS/COMPUTER NETWORK

Section [, The City shall provide bulletin boards at each work location for exclusive use by the Union,
which are to be located in arcas where Members normully work.

Section 2. The City shall allow the Union use of the Cily email system to circulate correspondence
related to Union business to the membership,

Section 3. The Union shall be provided a site on the Department’s network to post Union documents or
forms of interest to the Members. Such documents may include, but not be limited o: the Collective
Bargaining Agreement, the Union’s Constitution & By-Laws, grievance forms, payroll deduction forms,
eteatera.

Section 4. Notices or material posted on bulletin boards and the Department’s network shall be subject
to review by the Fire Chief or histher designee and bear the legible designation of the person responsible for
placing such notice ar matenial. Notices or material shall not contain anything reflecting adversely on the City
or any of its officers. Notices posted must be dated and bear the signature of the President ot his'her authorized
representative such as other Union Executive Othcer, Htation House Steward or Station House Captain,



ARTICLE 13 - OUT OF DEPARTMENT TRANSFERS

Section . Mo Member shall be transferred out of the Department, unless mutually agreed upon by the
City and the Union, to any department not directly related to Fire Fighting, Fire Apparatus Repair, Fire
Communication, Fire Alarm Svstem Repair, Fire Traiming, and Fire Prevention, or any other service which is
not recognized under Indiana state statute as a responsibility of a Fire Department or the Fire Chiefl Any
Member who is transferred within the guidelines established and answering all requirements [or the job trans-
ferred to, and who within six months, is determined not to have the ability to perform such job shall be advizsed
of the specitic reasons resulling in the disqualification. The disgualified Member shall have the right to return
to hisher previous job and pay without prejudice. Members transfeming o non-combat positions within the
Iire Department may be required to agree to remain in the division transferred 1o for no more than two vears
belore requesting a transfer back into the combat division.

Section 2. No Member shall be required to perform the duties of a position under the jurisdiction of any
other umion.

Section 3. Mo Member shall be required 1o perform any duties related tw annual fire hydrant
mainlenanee.

ARTICLE 14 - EDUCATIONAL ASSISTANCE

Section 1. The City will make educational assistance/miition reimbursement for attending classes
available to a Member related to the duties of histher position. A Member shall be reimbursed the cost of the
class upon providing the Fire Chief or his‘her designate prool ol successful completion of the ¢lass and receipt
of payment. Successful campletion shall be evidenced by a grade of “C™ or above in graded classes, “Pass™ in
Pass/Fail classes, or the certificate or license granted as appropriale. Members must obtain prior written
approval for the class from the Fire Chief to be eligible for reimbursement. The Department will allow a
Mermber necessary time of T without loss of pay o attend approved classes if minimum manning levels are not
compromised.

Section 2. An annual educational bonus of 3450.00 shall be paid w any Member who has attained a
degree from an zecredited institution. To obtain a bonus initially, a Member must submit a copy of histher
diploma to the Fire Administrative Office by November 1”. Bonuses for that year as well as subsequent vears
will be paid on or before November 30™.
Section 3. The City agrees to provide on-duty in-service training, at no cost to Members 1o allow them
to maintain their emergency medical service or other duty-related technical field certifications as required by
the Department for as long as the Department continues Lo respond to medical emergencies in the community.
In the event the City discontinues EMS service/responses, EMT certifications would no longer be a
requirement.  Off-duty mandatory training outside of regularly scheduled work hours required by the Fire
Department will be compensated at the overtime rate. Off duty training must be approved by the Fire Chiel”

ARTICLE 15 - INSURANCE

Section |, Life insurance for actively emploved Members shall be provided in the amount equal to a 17
Class Firefighter's annual salary double indemnity. As of September 8, 2011 Tife insurance for dues-paying
retired Members shall be provided in the amount of $17,500.

Section 2, The City shall offer health and dental insurance coverage for active Members and their
dependents to the extent not in conflict with City ordinance regarding spousal coordination of henefits. A
representative of the Union, as designated by the President. shall be included in the process of the examination
of factors affecting future increases in the rates that Members will be assessed,

Section 3, The surviving spouse and dependent children of Members who die while actively employed
shall be provided health insurance at no cost to them. The policy granted shall be the same as that carried by
active employees. This coverage shall remain in effect until the spouse is eligible for Medicare or in the case
of children until the age of twenty-six (26).

Section 4. Members retiring prior to 1-1-2005 shall be entitled to health insurance retirement benefits as
detailed in the Agreement in effect upon the date of their retirement,



Section 3, Members who retice with twenty (20) vears of service ot more shall be provided health and
dental insurance coverage with all premiums contributed/paid for by the City, The policy granted with no
premiuwm cost to the retiree shall be the lowest deductible plan. The Member may clect to participate in another
plan available w active Members and pay the premium rates equal to active Member rates. For Members hired
after 1-1-2014, retiree health insurance premiums are fully funded by the probationary firefighter pay scale and
secure insurance #t mo cosl upon retirement, Retived member’s spouses shall be coverad under the policy
regardless of the spouse having qualifying insurance from another employer.

Section 6, Members who terminate service due to a job-related disability pension shall be provided
heslth and dental insurance coverage with all premiums contributed/paid for by the City. The policy granted
with no premiom cost under this Section 6 shall be the lowest deductible plan, The Member may elect Lo
participate in another plan available to active Members and pay the premium rates equal to an active Member
rate.,

Section 7, The insurance plans offered to retived Members shall be the same as those offered to active
Moemhbers, and shall continue to he offered to the retiree until the retiree becomes eligible for Medicare. [n the
gvent the City discontinues the specific plan in which the retiree is enrolled, the retiree shall be permitted to
enroll in an available plan which most closely resembles, in henefit options, the plan in which the retires was
previously envolled.

Coverage will be pravided for the retiree's eligible lamily members as of the time of retirement. While family
members will be removed from the plan due 1o age (dependents on their 26" birthdays) or divorce, new
members (new spouse or stepehildren) in the family cannot be added.

If the Mermbear's spouse has nol vet reached the eligibility age for Medicare at the tme the Member becomes
eligible, the spouse’s coverage will comtinue 1o be offered by the City until the spouse becomes eligible for
Medicare. In the event the Member dies while eligihle for this benefit, the surviving spouse shall be allowed to
continue to parlicipate in this benefit until he/she becomes eligible for Medicare,

Section 8. Should either the state or federal government pass legislation mandating all employers w
g p g g ploy
participaie in a national or statewide health care plan, the City’s contributions for the Members® health care
that were negotialed into this Agreement prior to the passage of such state or federal law shall continue to be a
part of the Agreement. The City’s contributions shall first be applied to the premium cost of the state or
federal plan, Any remaining amount shall be used to purchase supplemental coverage lor those items coverad
h ) P L
under the current health care plan that may not be equally covered under any state or tederal mandated plan.

ARTICLE 16 - PHYSICAL EXAMINATION

Section 1, The City shall continue its practice of providing an annual physical to each Member at no cost
to the Member. No changes in the components ol the physical shall be made without 30 days prior notice to
the Union, The physical will be scheduled for on duty time. Alternatively, Members may schedule to take
their physical off duty through the Uire Administration; however, no avertime shall be paid for that event.

Section 2. The annual physical examination shall include, but not be limited to, the Tollowing:

Initial Personal Medical Profile

Blood Chemistry Analysis

Urinalysis {(excluding illicit drug screen)
Pulmonary Function Analysis

Chest X-ray (every five vears or as medically indicated)
Cardiac Stress Analysis

Audiometric Function Analysis

Vision Analysis

HIV (upon fire fighter’s request)

Blood Drawn PSA Test {upon firefighter’s request)
Pap Test (upon firefighter’s request)

Mammogram (upon firetighter’s request)

All new Members shall be screened for Hepatitis B and C. Additional screening shall be as medically indicated
and in compliance with lederal OSHA regulations and NFPA standards.
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All Members will be screened for Tuberculosis as recommended by the Local Board of Tealth while on duty at
no cost to the employee. Alternatively, Members may arrange to be tested and to receive results of the test
while off duty; however, no overtime shall be paid for that event,

Section 3. Additional diagnostic tests that are required by the City Physician and are needed to
determine a Member’s fitness for duty will be paid by the Department. Treatment for a non-duty related
diagnosis shall be paid by the Member or histher health plan,

Seetion 4. The City will use its best cflorls to continue to pursue implementation and maintain the
Wellness-Iitness standards established by the International Association of Fire Chiefs and the International
Association of Fire Fighters.

Section 5, Retired or disabled members may elect to participate in an annual physical examination at the
City’s negotiated rate pursuant w their City provided insurance plan.

ARTICLE 17 - STATION BID

Section 1. “Station bid™ as defined in this Article shall mean thal non-ranking Members in the Combat
Division shall have the right 10 bid for the station that they would most like 1o serve. Department seniarity
shall prevail in bidding for job openings within the Combat Division.
Seetion 2. The Fire Chief or histher designated representative shall record all hids and observe the
engine houses as they Till o ensure shift equality. Onee the bids have been completed, those jobs shall be held
until a job opening oceurs.
Section 3. The City recognizes the Tollowing positions available in the Combat Division for the bid and
bump system:
3 bid spots per apparatus
2 assigned positions per apparatus (1 officer, 1 paramedic/udvanced-emt)
Minimum of 4 people per duy per apparatus, extra personnel will be shipped out to cover vacancies
per ship out policy, Assigned positions take priority over bid positions.
Probationary lirefighters will be assigned by the Administration,
The Union recognizes the Administration’s right w designate assigned positions Tor officers,
parameadics, Advanced EM1Ts and probationary firefighiers on fire apparatus, Firefighters may be
transferred out as needed in secordance with department policy.

Section 4, I'he following are the rules governing Station Bids:
Al Ioh openings shall be posted for bid within fourteen calendar days.
B, The posting will name the assignment and the date of the bid posting and closing, Bids will

remain open lourteen calendar days.
. Station jobs up tor bid shall be filled by the applicant with the highest departmental seniority.
A Member may bid on more than one job.

L. Members with bid rights may elect to bid Temporary Duty (TDY) status on a given shill thus
surrendering their current bid assignments.  These Members are subject 1 all rules outhned in
this Section.

k. A vacant position may be filled temporarily by the Fire Chiel using any Member on that shifl
who is not holding a permanent bid position. The position will continue to be listed in bid
postings as available and may be bid upon during the posted bid periods,

. Members must bid for jobs on forms approved by the Department. in person, by signature,
and will receive a receipt to show that he/she has placed a bid. The Member will retain the
original and the person issuing the receipt will forward the copy to the Fire Chiel or histher
designee. A Member may remove histher name from the bid by submitting a desire o do so
via email to the Fire Chief or his‘her designee while the hid is still open,



H. M temporary job opening is defined a3 one resulting from sickness, injury or other lesve of
absence that will have a duration of not more than one vear. These temporary job openings
may be filled at the Fire Chief*s discretion by non-bid personnel.

If a temporary job opening terminates becavse of death, retirement, disability pension,
resignation, or end of tme limil, that job shall be posted (or bid in the manner deseribed

praviously,
L. Temporary assignments shall not be used to aveid the bid svstem.
IR Jobs suecessfully hid will be filled within seven calendar davs.
K. A Member shall be eligible w exercise semority bid for preferred job openings in the Combat

Division commencing with the first bid posting following completion of three years ol service
and successful completion of the Third Year Journeyman Frogram testing.
L.. In the event it becomes necessary o balance shift staffing, the Member with the least

seniorily notl holding & permanent bid spot will be moved, unless a more senior Member
valunteers to move,

M. MNothing in this Agresment shall prevent the City from creating new job classifications or
extending or decreasing existing job classifications provided each new job classification is
posted [or bid in accordance with the bidding procedures described herein,

ARTICLE 18 - BUMP SYSTEM

Section 1. In the event it becomes necessary to close an engine house, pul a manned piece of apparatus
oul of service, or a Member is removed from or voluntarily resigns histher position rank, those Members
alfected shall be afforded the right to exercise their seniority and bump into existing jobs providing they mecel
the job specifications. Those Members displaced by being bumped shall then exercise their seniority rights for
jobs in like manner, Failure to exercise these rights within fourteen calendar days after notification will result
in losing of the right to bump. This bump system pertains only w those positions identified in Article 17,
Seclion 3.

Section 2. (nee the decision has been made to displace a Member, the station alTected will be notified.
Members at the station will be given 72 hours to make a decision to stay in their bid positions or aceept the
bump. The process will begin by asking the most senior Member 1o the least senior Member until the bump has
heen accepted. Each Member making a decision will indicate histher decision in writing to the Fire Chiel or
his‘her designee.

Section 3. The Member accepting the bump will have up to lourieen calendar davs to exercise his‘her
bump rights or lose it. He/she will be considered nen-bid personnel until he/she exercises histher bump right.

Section 4. Those Members accepling a bump may bump to any station where there is 2 Member with
less sentority in a bid position.

Section 3. An FI-31 “Station Bid Form™ must be submitted for any bump with the word “BUMP™ at the
top and the Mambers bump selection.

Section 6. Members voluntarily leaving an ancillary, appointed, or promoted rank, prior to serving 12
months will not be eligible to *hump™.

ARTICLFE 19 - GENERAL PROVISIONS

Section 1. Whenever the male gender is used in this Agreement. it shall include the female gender where
applicable.
Section 2, Members shall be assigned to work at one speeific location. Subsequent to reporting, the City

will be responsible for providing transportation from the reporting site to the scene of an emergency. 1f a
Member is transferred afier reporting to his‘her initizl job site and does not have adequale molor vehicle
transportation, the Department shall provide such. In this event, the Department has a responsibility to have
the Member back to the location of origin no later than 7:30 wm. the next morning. The City will make a
reasonable effort to meel this responsibility, 1f & Member has transportation, hefshe shall transport
himself*herself.
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Section 3. The City shall provide the Union with a “Word™ version of this Agreement {without
signatures) and make available a PDF version ol this Agreement {with signatures) on the City’s Intranet,

Section 4. Mo Member of the Combat Division shall be reguired to perform any outside duties not
dhispatehed a5 emergency through the normal run procedure established by the Department when outside
temperature is 10 degrees Fahrenheit or (0 degrees wind chill or less, or 91 degrees Fahrenheit or greater. The
National Weather Service shall be used 1o establish temperature.

Section 5. Mo fire apparatus shall be dispatched on an emergency incident with Tewer than three
firclighters manning the apparatus at any time. For each piece of apparatus the number ol designated positions
will be: four persons and a minimum of four Battalion Chiefs per shift. If the Fire Chief or his'her designee
determines the statfing level on histher next shifl will be less than full staffing per designated positions as
described above, hefshe shall implement overtime procedures consistent with the ireback Policy. The loss of
personmel will not require replacement through the hire back procedure unless the loss extends ten hours or
heyond. It is generally recognized that Apparatus may be manned with fewer thun Tour lirefighters not o
exceed 10 hours ot beyvond through the course of a shift,

Section 6. As the Citv establishes additional Fire Stations, the City agrees to Turnish each new facility
with sulTicient ftemns for the operation and maintenance of the station and for the convenience of the Members
assigned there. Such items shall include, but not be limited to: appliances such as stoves, refrigerators,
dishwashers, and collece makers: cleaning equipment and supplies; cooking equipment such as pols, pans,
utensils, and gas grills; eating ware such as plates, bowls, glasses. silverware and cutlery: tables. chairs, desks,
beds, lamps and computers, The Department will maintain and repair or replace necessary appliances,
Furniture, fixtures, and equipment at all work sites,

Additionally. the following specific items will be furnished and maintained for all stations when reasonably
deemed appropriate by the City: One television and exercise equipment.

Section 7. Other than as stated in Department’s Rules and Regulations and Sick Leave Policy, active
Members shall not be restricted in off-duty emplovment, except that they may not work for or volunteer for
any other paid or volunteer fire department within Allen County, or with any fire department outside Allen
County which has a mutual aid agreement with the City,

ARTICLE 20 - SAFETY

Section 1. The City and the Union agree to establish a Safety Committes comprised of an equal number
of representatives of each side for the purpose of investigation, study and recommendation on appropriale
matters pertaining to safety within the work environment. All findings and recommendations of this
commitiee shall be forwarded in writing to the Fire Chisf with a copy to the President.

Section 2. The comemittee shall consist of a minimum of theee representatives seleeted by the Fire Chief
and three selected by the Union, A minimum of two representatives from each side must be present at any
given meeting to conduct business. This committee shall meet at least once monthly unless mutually agreed
upon by both the Union and the City 1w postpone a meeting.

ARTICLE 21 - BILL OF RIGHTS

Section 1. This Article is known and may be cited as the Fire Fighters Procedural Bill of Rights, These
rules shall be for the zovernment of the Department und shall be a part of the internal personnel policies. For
purpases of this Article, the term Fire Fighter includes all Members of the bargaining unit, on full time active
duty, as defined in Article 3. herein. Here below are listed and defined their Rights. to wit:

1. Members shall have the right to Union or legal representation during interview or questioning for any
matter concerning their activities,

!,Q

Memhers shall have the right to Union representation selected by the Union, or an attorney of the
Member's choice and expense, during any interview or hearing on complaints that are heard by the
Merit Commission,

Members shall receive public assistance in regard to any job related civil or liability suits at law in
accordance with General Ordinance Mo, G-30-75, 29 December 1975,

fad
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Memhers shall not receive any discipline for exercising their rights as a citizen guaranteed by the
Constitution of the United States and the State of Indiana.

Mermbers shall not be required to undergo polygraph or voice inflection testing at any time,

Menthers shall not be demoted, except for just cause and after appropriate hearing and determination
by the Merit Commission.

When, for any reason, any Member is under investigation by hisher Superior Officer, or uny other
duly assigned member of the Fire Administration, which could lead to disciplinary action, demaotion.
dismissal or transfer of administrative charges, and to insure that such investigations are conductad in
a manner conducive 1o public confidence, good order and discipline, meanwhile observing and
protecting the individual rights of each Member, the following rules of procedure are hereby esta-
blished, and will be followed:

A) The interview or questioning shall be conducted at a reasonable time when the Member is on
duty and during normal working hours for the Member. The interview or questioning shall be
completed as soon as possible. Time shall be provided for personal necessities, meals,
telephone calls not related w the investigation, and rest periods.

B) The Member being interviewed or guestioned shall be informed at least 72 hours prior to such
interview o questioning of the rank, name and command of the officer in charge of the
guestioning.

) The Member shall be informed of the nature of the investigation, ol whether hefshe is a

witness or the object of the investigation, and of any charges against him/her at least 72 hours
prior to any questioning.

) The interview or questioning session shall he [or a reasonable period of time, not 1o exceed
towr hours,

k) The Member under investigation shall not be subjected to offensive language or threatened in
ANy anner whatsoever,

Fj The Member shall not be subjected 1o visits by the press or news media without histher
express consent, nor shall hisher home adidress or photograph be given to anyone without
his'her express consenl.

(i) I'he complete interview ol a Member shall be recorded. The Member shall be given a copy of
thal tape or a copy of the transeripl as soon as possible. The Member shall be entitled to a
transcribed copy of any motes made by a stenographer or lo any reports made by
investigutors. This does not preclude the Member from recording the interview on hisher
own tape recorder.

H) If the Member is likely to be placed under arrest as a result of the investigation, he/she shall
be completely informed ol all histher rights prior to the commencement of the interrogation.

I The process leading to actions by the Merit Commission shall be considered subject to the
grigvance procedure,

I This section shall not apply to any investigation or questioning of a Member in the course of
counseling, instruction, informal verbal admonishment or other routine contact with a
supervisor.

No Member shall have any comment adverse to his'her interests entered in hisher personnel file
without he/she having first read the instrument containing the adverse comment and indicating he/she
is aware that such comment is being placed in histher file or other place of recordation of such
comments, except that such entry may be made if, after reading the instrument contzining any adverse
comment the Member refused to sign it. A witness shall thereatter note that such Member was
presented with the opportunity to read and sign such instrument and refused to do so,

A Member shall have ten days within which o file a written response to any adverse comment entered
in hisher personnel file. Such written response shall be attached to and shall accompany the adverse
comiment,



iR Disciplinary documents in 2 Member's personnel file shall be removed after they cease to have an
effect on progressive discipline according to the Merit Commission Rules. Exeeptions to this rule will
ke if a similar violation takes place within that time frame. In such event, the record will remain on
file until the latest occurrence ceases to have an effect on progressive discipline according to Merit
Commission Rules.

11. Before the interview of any Member as a result of a complaint by a ¢itizen, the ¢itizen shall first be
interviewed by the Fire Chicl or his‘her designee. The eitizen shall be required to sign a statement
¢learly stating the complaint, & copy of which shall be provided to the Member at least 72 hours prior
to questioning regarding the complaint,

12. Lxcept as otherwise provided by law, no Member shall be prohibited from engaging in, be coerced
inlo, or required w engage in political activity,

13. Mo Member shall have histher personal locker, desk, or other space for storage that may be assigned
him/her, searched unless a valid search warrant has been obtained.

14, Members shall have the right, subject to applicable laws, Lo inspect any [iles maintained by the
Department regarding emplovment, ineluding but not limited to: personnel files, medical files, training
files and disciplinary files, and may be accompanied by a Union representative or attormey while
doing so. Any unresolved alleged discrepancies shall be subject to the grievance procedure.

ARTICLE 22 - POLICY AND PROCEDURES

Section 1. The City and the Union agree 1o establish and maintain a joint Policy and Procedures
Committee  for the purpose of discussing and providing input regarding policies and  precedures.
Recommendations may be made to the Fire Chief.  All direetives of the Fire Chief shall be made available to
the Members by posting an the Department’s computer network.

Section 2. The committee shall consist of four representatives selected by the Fire Chicl and four
representatives selected by the Union. A minimum of three representatives from each side must be present al
any given commirttee meeting to conduct business. This committee shall meet at least every six weeks unless
mutually agreed upon by both the Union and the City to postpene a mesting,

Section 3. Any Member who believes that a Fire Chiel™s dircetive implemented under this Agreement or
Department’s policy has been improperly applied to the Member or Department shall notify the President of
such a complaint within seven days after the challenged occurrence. Any untimely complaint shall be
summarily dismissed. In the event of a timely complaint, the President and the Fire Chiel shall meet. at a
mutually convenient time and place, to review the merits of the Member’s complaint. 11 the Fire Chief and the
President reach an agreement on the resolution of the complaint, that resolution agreement shall be controlling
and final and no further appeal shall be provided to the Member, Any agreed resolution between the Fire Chiel
and the Union President, however, shall control anly the pending complaint and may not be cited by cither the
City or the Union as binding precedent in the event of a luture complaint arising under the same or similar
directive, I the Fire Chiel and the President canmot reach an agreed resolution of the complaint, the President
or Fire Chiel may, within fourteen days of disagreement, sppeal the matter to the Deputy Mayor for final
reselution,

ARTICLE 23 - DEPARTMENT SENIORITY

Section 1. “Sepiority,” as delined in this Article, means the total length of continuous employment
within the Department. For purpose of lay-off, the Member with the least seniority shall be laid off first. Tt
mare than one Member was hired on the same date, seniority shall be determined by chance draw of the cards,
with Social Security numbers used 1o rank those Members for the draw of cards. The total social security
number is used with the lowest number considered first. Fach Member shall draw histher own card for
seniority, In the event the Member cannot be there, an alternate shall be appointed to draw for him/her by the
officer conducting the draw. Seniority draw shall be conducted on or before graduation from the Fire
Academy, Once a position has been established that position shall be held thereafter. Recall afler lay-olT shall
be by seniority.

Section 2. Seniority List: The City will fumnish an updated Department-wide seniority list showing name
and date of employment o be posted on a bulletin board 1n the Fire Station, and to be given to the Union
annually each January and whenever the list is updated due to new hires.
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Seclion Probationary Emplovee Defined: All new Members shall be considered probationary
employees for a minimum ol twelve months from the date they are sworn in and until completion of all
probationary training requirements.  Probationary employees shall be covered by all terms and conditions of
this Agreement unless otherwise prohibited by state law.

Section 4. Departmental  Seniority: An  emplovee  shall be  considered  terminated  and  histher
departmental seniority broken when the Member quits, is discharged for just cause, retires, or is placed upon
disabilitv, Any Member reinstated to active duty after being off due to disability shall have departmental
seniority reinstated equal to that attained when the Member last left active duty status. No departmental
seniority is accrued for any time not served on active duty. This article defines departmental seniority only and
not sendority for pension benefits, which is governed by stale law,

ARTICLE 24 - LATERAL TRANSFERS

A Laterally Transterred Firefighter shall be paid 85% of a 1™ Class Firefighter’s salary during his/her first year
on the Department. A Laterally Transferred Firelighter shall be paid 20% of a 1% Class Firelighter's salary
during histher second year on the Department. A Laterally Transferred Firefighter shall be paid 95% of's 17
Class Firefighter's during histher third vear on the Department. This pay scale will secure premium free
retiree health insurance in accordance with Article 15 Section 5. Forl Wayne Fire Departmental senionty date
will ba used to determine all other benefits.

ARTICLE 25 - HOURS OF WORK

Section 1. Dasic Work Schedules:

M The basic schedule for combat personnel shall be 24 hours on duty followed by 48 hours ol duty,
with reporting and relief time being 0700 hours, with the following exception: Battalion Chicfs shall have
reporting and relicl times of 0630 hours,

The hourly rate to be used for overtime caleulations for personnel assigned o a 24/48 schedule shall be
caleulated by dividing their designated annual salary plus scheduled longevity by 2912 hours.

B. The basic workoweek shall be forty hours per week for all Members assigned non-combat duties, with
the following exceptions: The basic work schedule for Fire Investigators may be 24 hours on-duty followed
by 48 hours off-duty.

I'he reporting and reliel times for non-combat Members may be sct as best satisfies the duties of the divisions
or the positions,

The hourly rate for overtime caleulations for personnel assigned to a 40-hour schedule shall be caleulated by
dividing their designated annual salary plus scheduled lengevity by 2080 hours.

Section 2. Chertime:

A Alany time it becomes necessary to hold over or call back a Member, said Member shall be
compensated at the rate of one and one half times his'her designated hourly rate as defined
above for each one-tenth hour or partial onc-tenth hour worked. In the case of forty-hour
employees, overlime will also accrue for any hours in excess of a forty-hour
workeweek, Ovwverlime earned shall be paid on the next available regular paycheck following
the ocourrence,

B. A Member who is called back to work after he/she has been released from histher regular
day’s work shall he paid either for the actual tme worked at the applicable overtime rate or
four hours at straight time, whichever is greater. Time shall start when the Member reports

for duty.

. The City agrees to maintain records of all overtime work by shift and classification, and to the
maximum  extent  possible  distribute  overlime  equally among  employees  within a
classification.



ARTICLE 26 - EXCHANGE OF WORK TIME

Section 1. All Members in the Combat Division shall be allowed to exchange working time subject to
the provisions of a Departmental policy governing such exchanges.

Section 2, All Members in the Combat [Division shall be allowed time necessary as determined by the
Fire Chief for wavel from one station to another, afler being properly relieved at shift change. Turther
definition will be provided in the Trade of Time Policy.

ARTICLE 27 - 51CK LEAVE

Section 1, A Members who may be hurt, injured, sick or otherwise physically or mentally unable to
perform hisher regular duties shall have reliel supplied by the City as needed for a period of up to one vear,
subject to the Fort Wayvna Fire Department’s Sick Leave Policy and applicable Taw.

[a) While on paid sick leave, a Member may not work for any other employer or work in a self
employed capacity during the Member's regular Tive Depariment work schedule. Once the
Member 15 capable of part-lime work, he/she will be considerad eligible for alternate duty,
The Fire Chief or his‘her designee may investigate whether part-time emplovment interferes
with a Member's rehabilitation as decided by the Member's physician and the Cig's
physician, If the part-time employment is determined to interfere with rehabilitation, the Fire
Chicl may require that the Member not work hisher part-time job for the period
recommended by the physicians. A member on alternate duty will remain on his‘her
currently assigned working schedule unless otherwise agreed by the Member,

ARTICLE 28 - BEREAVEMENT LEAVE

Section 1. Bereaverment leave shall be granted to Members, without loss of pay, upon the passing of
relatives in the following manner:

A Inn the event of a death in the primary immediate family of a Member, the Member shall receive upon
request sufficient time off not to exceed four working days Tor 2448 personnel and eight working
duys lor 40-hour personnel, with the first day to be not later than the day of the funeral, without loss of
regular pay, to make preparation for and to attend the funeral and burial of the deceased person.

B. In the event of a death in the immediate family of a Member, the Member shall recsive upon request
sufficient time off not to exeeed two working davs for 2448 personnel and live working days for 40-
hour persannel, with the first day to be not later than the day of the funeral, without loss of regular
pay, o make preparation tor and to attend the funeral and burial of the deceased person.

, In the event of a death in the non-immediate family of a Member, the Member shall be granted one
working day olT with that day to be not later than the day of the funeral, without loss of regular pay, o
make preparation for and to attend the funeral and burial of the deceased person,

13 Deefinitions for purposes ol this Article:
1. Primary Immediate Family means husband, wife, and children/swepchildren.
2. limmediate Family means [ather and mother, brothers, sisters. grandparents, grandchildren,

stepparents, stepbrothers, stepsisters, brothers-in-law, sisters-in-law or parents-in-law.

3. Mon-Immediate Family means aunts, uncles, nephews, nicces, great-grandchildren, great-
grandparents, grandparents-in-law, to include family related by blood or marriage. 1t also
includes other relatives who have resided in the Member's houschald cantinuously tor aver
ONE yeur.

4. Relatives do not include previous spouses or relatives of such previous spouse, nor do they
include in-laws or step relatives other than those named.

3. Waorking day shall mean a Member's regular bid/assigned shift day, which excludes days

agread to under Article 26 and the Trade of Time Policy.



ARTICLE 29 - PERSONAL DAYS

Section 1. Personal days shall be granted to Members Tor urgent or unforessen matlers.

Members warking a 24/48 schedule shall be entitled to two 24-hour personal days off. Members working a 40-
hour schedule shall be entitled to five 8-hour personal days oft, Personal days not used during the current year
may be carried over to the following vear.

Section 2. The procedurs for administering the personal days is further defined in the Policy and
Procedures munual.

ARTICLE 30 - VACATION

Section 1. Vacation curned davs shall be on-duty days chosen by seniority draw, under the terms of
Section 3 of this Article.
Section 2. SCHEDULES
Y ear Service Combat (24/48) A0 Tlour
1 f 12
2 & 12
3 & 12
- 9 18
3 o 13
6 1] 20
7 [0 20
t L1 21
o L1 21
14 11 22
11 12 23
12 12 24
|3 I3 25
14 I3 26
K] 14 27
16 14 28
17 14 29
) 15 30
19 16 31
20+ 16 3
Section 3. Earned Days Selection Method

Earned days shall be selected by the Member through seniority preference one day at a time and in accordance
with the provisions of a policy governing such. Members with 15 years ol service or more may cleet 1o float up
o 5 days (10 days for 40 hour Members). Float days not used during the current year may be carricd over 1o
the next veat.

Section 4. Members leaving employment of the Department due to retirement, disability or death shall
be wranted earned time from their date of termination back to January 1 of the year of retirement. To
determine relirement earned time, the following caleulstion will be used: The number of days worked in the
retirement vear will be divided by 365; the quotient is then multiplied by the number of carned days for which
the Member is eligille,

Example: 200/365 = 597 x 13 camned days = 7,12 days

Farned days less than .50 will be rounded down to the nearest whole day while carned days equal to or greater
than .50 will be rounded up 1o the nearest whole day.

Members leaving employment of the Department due to retirement, disability or death shall also be granted
compensation for all clothing allowance, longevily pay as outlined in Article 36, educationa] incentive and
specialty team/technical/ancillary pay-due to them for the calendar year.
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Section 3. Probationary Members will not be eligible to draw for calendar year earned days until the first
draw afier reaching one vear of seniority with the department. Vacation time will be granted for the time
period between the one-vear anniversary and the first eligible draw. This time will be prorated for the time
between the one-vear anniversary and the first eligible draw. The available number of days is based on one
vear of service from the schedule in Section 2. Days will be rounded according to the criteria above.

Section 6. The Administration will afford a minimum of 12 vacation slots, 2 personal slots, and |
vacation foat spot for firefighters and company officers working a 2448 hour schedule and a minimum of two
vacation or personal slot for Battalion Chiefs working a 24/48 hour schedule.

ARTICLE 31 - HOLIDAYS

Section 1. Schedule: The following davs shall be holidays for Members who work a 24/48 shifi, 36
hour schedule: New Year's Day, Martin Luther King Ir’s Dav, Presidents® Day, Easter, Memorial Day,
Independence Day, Labor Dav, Veterans' Day, Thanksgiving Dy, Christmas Eve Day, and Christmas Day.

The tollowing days shall be holidays for Members who work a standard 8 hour shift, 40 hour sehedule: New
Year's Day, Martin Luther King Jr.'s Day, Easter, Memorial Day. Independence Day. Labor Day, Veterans’
[ay, Thanksziving Day, Day after Thanksgiving. Christmas Eve Day, and Christmas Day.

Seetion 2. Holiday bonus pay will be compensated to only those Members who are on duty between the
hours of 0001 and 2400 the day of the holiday. The rate of compensation will be two times their designated
haurly rate for hours worked on the holiday, Under this method of payment and the schedule as defined in
Article 27, the shift working from 0001 1o 0700 will receive a holiday bonus payment equal to seven hours ol
double time and the shift working from 0700 1o 2400 hours will receive a holiday bonus payment equal fo
seventeen howrs of double time, The Member must be on duty o receive preminm holiday pay,

Section 3, Members assigned to forty-hour schedules shall be compensated at two times thelr overtime
hourly rate for hours worked on the given Holidays, Members assigned to forty-hour schedules will normally
he given the holiday off withaut loss of pay 111t falls on a normal scheduled workday. If the holiday falls on a
day when the Member is not scheduled to work such as a weekend day. he/she shall be granted an additional
waork day off.

ARTICLE 32 - CLOTHING MAINTENANCE AND UPKEEP ALLOWANCE

Section 1. Subject to Article 32, Section 2, a clothing allowance of $1,450.00 shall be provided to each
Member of the Department as of December 31, 2018 for the purchase, maintenance, and replacement of station
unitorm items originally provided by the Department. Semi-annual payments of one-half the annusl allotment
shall be made on or before May 317 and November 307

For any Member joining the Department after January 1, 2019, an annual clothing allowance of $250.00 shall
be provided for the purchase, maintenance, and replacement of station uniform items originally provided by
the Department. One annual payment shall be made on or before Novernber 307

Section 2. In 2020, a clothing allowance shall be provided to each Member pursuant 1o the following
schedule:
Year of Service Hire Date belire January 1, 2019 | Hire Date afier January 1, 2019
] $1.450.00 $250.00 ]
2 8143000 5235000 -
O 3 S1.450.00 ' $250.00 ]
4 $250.00 $250.00 |

These monies shall be provided to each Member for the purchase. maintenance, and replacement of station
uniform items originally provided by the Department. One annual payment shall be made on or before
Novermber 307,
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Section 3. The Department has established a list of optional items that the Department will pay 30% of
the cost of the first issue if the Member is willing to purchase the item and be reimbursed by the City. The
Member is then responsible for maintenance and replacement. This list may be expanded by mutusl agreement
of the Department and the Union.

S0%4 Options:

Class A Uniform (as specified by the Department) consisting of:
Navy Blue Dress Coal with appropriate insignias
Navy Blug Dress Panis
Hat with Iat Badge
White Shirt
Overcoat
White Glowves
Diress Shoes

Members of the Fort Wayne Fire Fighters Honor-Color Guard shall have their dress uniform purchase cost
paid 50% by the Department and 50% by the Union. The number of Members eligible for this benefit and the
criteria for participation in the Honor-Color Guard shall be mutually agreed upon by the Fire Chicl and the
President.

Scetion 4, The station uniform items originally provided by the Department cannot be increased during
the life of this Agreement except for aptional equipment as outlined in Scetion 3. Members may be required to
replace old style unitorm items with new style items through attrition.

UNIFORM REQUIREMENTS

The following unilorm items will be provided by the City as first-issuc. All Members, regardless of rank, will
maintain said items,

UHIFORM ITEM ' QUANTITY
CLASS B PANTS 3
CLASS B LONG SLEEVE SITIRTS
CI.ASS B SHORT SLEEVE SHIRTS
FWID T-SIIRTS
STATION SHOES OR BOOTS
JACKET
BELT
BADGE
NAME PLATL
TIE
STATION KEY

—_ | = B | | | el | B |




Lpon promotion, the following items will be supplied by the City and must be maintained by the Member:

_ RANK UNIFORM ITEM ~ QUANTITY
COMBAT CAPT.ORLT. BADGE - 2
] COLLAR BARS 1 PAIR |
NON-COMBAT CAPT, BADGE 2
COLLAR BARS 1 PAIR
WIITE L/S SHIRTS 2
WHITE 8/S SHIRTS 3 :
GOLD NAMEPLATE 1
INVESTIGATORS NON-COMBAT CAPT. LIST PLUS
WEAPON with HOLSTER |
DUTY BELT with KEEPERS |
ASP BATON, PEPPER SPRAY, 1 EACH
IIANDCUFFS & RADIO HOLSTER
) BULLETPROOE VEST & CARRIER | | EACH
BATTALION & DISTRICT NON-COMBAT CAPT. LIST PLUS
CIHIEFS CLASS A UNIFORM COAT 1
CLASS A UNIFORM PANTS 1
CLASS A HAT with BADGL |
CLASS A SHOULDER BARS 1 PAIR

{Remaining Class A items are coverad
at 50% per Section 2)

The following items are allowable, but not reguired: ball caps, stocking caps, leather boots, sweaters, job
shirls, swealshirts, sweatpants and shorts. All items must be as specified in the Uniform Manual with
appropriate insignias,  Additional allowable items may be added subject to amendments w the Uniform
Manual approved by Fire Chief,

ARTICLE 33 - PENSION ASSESSMENTS

Section 1. The City shall pay 100% of the total pension assessment reguired ol all Members,

ARTICLE 34 - ASSUMING DUTIES OF A HIGHER RANK

Section 1. Any Member assuming the duties of a higher paid positien in the Combat Division shall be
paid at the rate of the position assumed Tor all hours worked in the respective position.

Riding up in rank pay as an officer on an Engine is equivalent to the hourly rate of a Lisutenant.
Riding up in rank pay on a Truck is equivalent wo the hourly rate of a Captain.
l'emnporarily assisting those permanently assigned to a 40-hour position as well as alternative duty assignments

while on sick or maternity leave shall not qualify as assuming duties of a higher rank as it relates to pay.

ARTICLF 35 - SPECIALTY TEAM/TECHNICAL/ANCILLARY PAY PROVISIONS

Section 1. Specialty Tewm pay shall be provided only w those Members of the Water Rescue Team, the
Hazardous Materials Response Team, and the Technical Rescue Team. Qualifications for said pay and the
number of paid Members per team shall be stipulated in the Specialty Team policy. Members shall not be
cligible to receive more than two Specialty Team pay bonuses.

Specialty Team pay shall be paid at the rate of 3% ol a 1™ Class Firefighter's salary par vear, Team leaders
shall receive pay in addition 1o Specialty Team pay al a rate of 6% of a 17 Class Uirefighter’s salary. Team
leaders will only be entitled to additional pay when the full-time position ol Special Operations Officer 1s not
filled.



Specialty Team Leaders shall receive three Specialty Team days to be used in accordance with Department
policy.
Specialty Team Shift Leaders shall receive one Specialty Team day to be used in accordance with Department
policy,
Section 2, Technical pay shall be provided to those Members ol the following groups:

SCBA Repair Technicians

SCUBA Suit Repair Technicians

Equipment Repair Technicians

The SCBA Repair Team Leader shall receive three Specialty Team days to be used in accordance with
Drepartment policy.

Qualifications for said pay shall be recommended by the supervisor(s) of said positions with final approval by
the Fire Chief, Members shall not be eligible to receive more than one technical pay bonus, but may recelve a
T'echnical pay bonus in addition to any Specialty Team pay bonus for which they are eligible.

Anytime during the life of this Agreement, other Technicians positions may be added to this section as agreed
upan between the Union and the City by a letter of agresment,

Technical pay shall be paid at the rate of 3% ol a 1" Class Firefighter's salary per year.
Section 3. Ancillary pay shall he provided tw those Members of the following groups:

Fire Investigators {Assigned 1o the Investigations Division)

Fire Inspectors (Assigned to the Code Enforcement Division)

Fire Instructors (Assigned to the Academy)

Fire Public Educators { Assigned to the Public Education Division)

Fire Public Inlormation Officer

Fire Safety Officer

Fire Systems Information Officer

Fire Special Operations Officer

Fire Logistics Officer

Fire Shift Commanders
Qualifications for said pay shall be recommended by the supervisor(s) ol said positions with final approval by
the Fire Chicl. Members shall not be eligible to receive mare than one Ancillary pay bonus,

Ancillary pay shall be paid at the rate of 3% of'a 17 Class Firefighter’s salary per year,

Seetion 4. Specialty Team, Technical and Ancillary pay shall be pro-rated based upon time spent EI'I the
pasition and shall be paid in semi-annual payments of one-hall the annual allotment on or before May 31 and
Navembher 30",

Section § A firefighter/paramedic, will be eligible to receive ancillary pay equivalent Lo 8% of the base
rate of a |* Class Firefighter's pay it they mect the following requirements:

s Ilold a paramedic certification through the State of Indiana or National Registry
s Beapproved by the medical director of the system

s Beplaced in an assigned position by the fire chielas defined in Article 17

o Meel the qualifications defined in departmental policy

Section & A firefighterfadvance EMT, will be eligible to receive ancillary pay equivalent 1o 4% of the
base rate of a |* Class Firefighter's pay if they meet the following requirements:

Haold an advanced EMT certification through the State ol Indiana or National Registry
Be approved by the medical dircetor of the system

Be placed in an assigned position by the fire chiel'as defined in Article 17

Meet the qualifications defined in departmental policy

Paramedic and advanced EMT ancillary pay will be distributed on each pay check that the member is eligible
tor the pay.



ARTICLE 36 - LONGEVITY BONUS

Section 1, All Members shall be paid a longevity bonus in the year they begin their fourth (4™ vear of
service and in every vear thereafter according to the longevity schedule in Article 36, Section 2 and 4.

Seetion 2. The longevity bonus shall be deemed earned as of the Member's anniversary date. The
lomgevity bonus will be paid on the first paycheck following the first full pay period after his/her anniversary
date. Members hired under the three-year Journeyman Apprenticeship Program shall not receive their
langevity bonus until after their successful completion ol the program and certification as a Journevman
Firefighter.

Seetion 3. Longevity Schedule for 2019

Beginning of Seniority Year Longevity Bonus
4 5750 )
5 $850
6 $9s0. |
7 51030
N 8 $1150
4 31230
10 51400
1] 31500
2 $1600 |
13 $1700
14 S1800
15 2000
16 52100
17 $2200
18 $2300 |
19+ $3000 |

Longevity Schedule for 2020:

Br.-zl_ginn[n-g;r: of Seniority Year Langevity Bonus

4 2100
3 32200
5 52300
7 52400
b 52300
o 2600
10 | 52750
11 | 52900
2 [ Sz000
13 53100
|4 F3200
15 53400
16 $3500

17 53600 |

18 HFITO0 :

B 19 $4400 !
20+ $4850

In the Member’s twenticth {20™) vear, the longevity payment shall be $4,850.00, and that shall be the
maximum yearly longevity payment paid to the Member during his‘her service to the Department,

o]
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ARTICLE 37 - RANK DIFFERENTIAL

Section 1. A Probationary Firefighter (Apprentice Firefighter 1) shall be paid 85% of a 17 Class
Firefighter’s salary during his‘her first year on the Department. An Apprentice Firefighter IT shall be paid 90%
ofa 17 Class Firefighter’s salary during his'her second year on the Department. An Apprentice Firefighter 111
shall he paid 95% of a 1™ Class Firefighter™s salary during his‘her third vear on the Department. This pay scale
will secure premium free retiree health insurance in accordance with Article 15 Section 5.

A Licwenant or Engineer shall be paid 112% of a 1" Class Firefighter's salary.
A Captain shall be paid 116.3% of a 17 Class Firefighter’s salary.

A District Chiel or Battalion Chief shall be paid 129.9% of a 1™ Class Firefighter's salary.

ARTICLE 38 - PAID PARENTAL LEAYE

Section 1. A Member shall be entitled to Parental Leave as set forth in the City of Fort Wayne Policy &
Procedure Manual Number 709, The Common Council of the City of Fort Wavne, Indiana passed Special
Ordinance No. $-94-18 approving the addition of Policy 709 to the City"s Policy and Procedure Manual.

A Member assigned to 4 twenty-four (24) hour on-duty followed by a forty-gight (48) off=duty schedule shall
receive six (6) working days of parental leave.

A Member assigned to a forty (40) hour position shall receive fifleen (15) working days of parental leave.

ARTICLE 39 - WAGE AGREEMENT

Section 1, For 2019, the annual base salary of & 15t Class (Journeyman) Firefighter shall be increased by
an amount equal to 3.0% retroactive o January 1, 2019,

Additionally. for 2019, the City shall provide a lump-sum payment, retroactive to January 1, 2019, 1o all
firefighters who are employed by the City on the date of rafification. The retroactive payment shall be
calculated by multiplying the firefighter’s previous straight time rate by 3.0% to determine the retroactive rate.
The difference between the prior rate and the retroactive rate will be multiplied by each straight time hour of
waork from the expiration of the prior agreement until passage by the Common Council and approval by the
Mayor to arrive al the total lump sum payment.

Section 2, Efleetive January 1, 2020, the annual base salary of a st Class (Journeyman) Firelighter shall
he inereased by an amount equal to 3.0%.

Section 3. Wage Schedule. See Appendix B.

ARTICLE 40 - BINDING AGREEMENT

Section 1. This Agreement shall be binding upon the successors and assigns of all of the parties hereto.

ARTICLE 41 - SAVINGS CLAUSE

Section |, If any provision of this Agreement, or the application of such provision, should be rendered
or declared invalid by any court action or by reason of an existing or subsequently enacted legislation, the
remaining parts or portions of this Agreement shall remain in full force and eflect.

ARTICLE 42 - DURATION AND CHANGE

Section 1. I'his Agreement shall become effective beginning January 1. 2019 contingent upon approval
and execution by the Common Council of the City of Fort Wayne, the City of Fort Wayne and Representatives
of the Union and shall remain in full force and effect urtil 24:00 hours December 31, 2020 and from year to
vear thereafier unless either party in the year 2020 shall notify the other party, i writing, of & desire to amend
this Agreement. In the event wrillen notice is given under the provisions of the above, the parties shall meet
no later than thirty days after receipt of notice, and the terms of this Agreement shall remain in full foree and
effect until another agreement is ratified by the parties.



Section 2, No sgreemnent, waiver, alteration. understanding, variation, or modification ol any terms or
conditions contained herein shall be made by a Member or group of Members with the Employer, and in no
case shall it be binding upon the parties hercto. unless such Agreement is made and executed in writing
between the Union and the City,
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APPENDIX A

AGREEMENT FOR PAYMENT OF UNION DUES FOR REPRESENTATION FEES

This Agreement is made on . 20, by and between the City of Fort Wayne, Indiana and the Board of
Public Works and Safety Cammissioners of said City, hereinafter referred to as the “Employer,” and

. hereinafier referred to as the “Emploves.” This Agreement between the Employer and Employee is
made in compliance with the terms of the Agreement between the City of Fort Wayne and the Fort Wayne
Professional Firefighters Union, Local #124 Inc., hereinafter referred to as “Union,” dated .
The Employvee has made an application to the Employer to become a member of the Fort Wayne, Indiana Fire
Department. and the Lmplover hereby accepts the application and agrees to employ the Employee as a Vire
Fighter,
The Emplovee acknowledges that employiment in the Fort Wayne, Indiana Fire Department is subject to the
termns of the labor agreement between the Employer and the Union and that the Employer is required by Fort
Wauyne, Indiana Special Ordinance No. 5-1536-78 1o recognize exclusive representatives ol Firefighters in
bargaining units defined in said Ordinance, The Employee acknowledges that, pursuant to said Ordinance, the
Employer has recognized the Union as the sole and exclusive representative for certain employees in the Fire
Department and the Employer has entered into a labor agreement with the Union containing a union security
pravision which requires that employees hired after the effective date of the aforementioned labor agreement
shall either join the union and pay monthly union dues and initiation fees or pay an ageney fee determined by
the union, The Employee acknowledges, pursuant to said labor agreement, the Employee has read and
understands Arficle V.
The Employee agrees to abide by the Union Security Provision of the agreement between the Emplover and
the Union, and pay all union dues, initiation fees or agency fees equal to the union dues.

CIY OF FORT WAYNE, INDIANA: EMPLOYLEL:

BY:

It
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APPENDIX B

pe . 24/48 40 Hour
Classification Year
ea Annual Salary [2912] [2080]
District Chief, Battalion Chief 2019 7241964 24,8694 34,8171
2020 74,592 22 25,6155 358616
Captain, Inspector
Investigator, Instructor 2019 64,837.60 22.2657 31.1719
Public Educator, PIO 2020 G&,782.72 22,9338 32.1071
Quartermaster
Lieutenant, Engineer 2019 62,440.34 21.4424 30.0194
2020 64,313.54 22.0857 30,9200
1st Class Firefighter 2019 55,750.30 19.1450 26,8030
020 5742280 15.7194 276071
Apprentice Firefighter Il 2019 52,962.79 18.18738 25,4629
2020 54,551.66 18.7334 26,2268
Apprentice Firefighter Il 2019 50,175.27 17.2305 24,1227
2020 §1,680.52 177474 24 2464
Probationary Firefighter 2019 47,387.76 16,2733 22,7826
Apprentice Firefighter | 2020 48,809.38 16.7615 23.4660
Specialty Team Pay 2019 1,672.51
Technical Pay, Ancillary Pay 2020 1,722.68
Ancillary Pay
Paramedic Pay 2019 4.,460.02 1.5316
2020 4,593.82 1.5775
Advanced EMT Pay 2019 2,230.01 0.7658
2020 2,296.91 0.7888
Pension Base 2019 58,750.30
2020 62,272.80




Respectiully submitted,

Faor the Fort Wayne Professional Firefighters
Uinion, Local 124

Jeremy Bush, President

Kevin Bertram, Vice President

Charles Taylor, Secretary

Todd Kahiscﬁ_.' Treasurer

Adam M. Henrey, TAFF Attorney

For the City ol Forl Wayne:

Thomas C. Henry, Mayor

Carol Ielton, City Attorney

Eric Lahey, Fire Chief

City Couneil Approval Date
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FORT WAYNE PROFESSIONAL FIRE FIGHTERS UNION LOCAL 2124, INC,
2007701 42008 2020 COLLECTIVE BARGAINING AGREEMENT

AGREEMENT

Thiz Agreement 15 entered into between the City of Tt Wayne, Indizna {"Ciny™), the Foart Wayne Fire
Department (Depariment™), and the Fart Wayne Professional Fire Fighters Univn, Local 124 Inc, Professional

Fire Fighters Union of Indiana, Tnternational Association of Fire Fighters, AFL-CI0, CLE C*Union™).

WITNESSETH

The tembers af the Depariment (“Membais™) are engaged in providing an cssennal public service o the
communtty which atfects the health, safety, comlonl amd general well-being of the citizens of the Oy, &nd the
parties herele enpressly agres 10 he hound by the terms of this Agreement in considerativn of the premises and
mutual covenents herein sel fook and in further consideration of the high and proper purposes, aims and
intentinns of the parties hereto: and in onder o schieve such purposes, the partics agroe &s follows:

ARTICLE L
UNION ANDCTTY RELA VIONSEHIP

Kection 1. The Union and the Citv agree 1o eeaperate fully for harmonicus reletions, good woerking
conditions, and fuir, reaseneble and impartial discipline

ARTICLEZ
UNTON RECOGNITION

Section 1. The City herely recognizes that the Union represents o majoity of the Fire Fighters of the
ity The City, therefone, recuaniees the Union as the snle and exclusive bargaining agent Tor Members in
matters peraining to rate of pay, wages, hours of employment, working conditions, and other conditions of
employment and further ggrees 1o bargan with no other such agenl.

ARTICLE 3
JURISIMCTION

Seetinn 1. The barzaining unit shall be &3 follows: Al Fire Fighters covered by the Indiana Burns Stanute

Pension Acts of 1937 and 1977, who are permanent and paid emplovees of the Oty whenever assigned Lo duly,
hut the Seollowing shall sot be covered by this Agreement:

A Fire Chief

. Depusy Chief
. Assistand Chiefs
ARTICLE 4

MANAGEMENT RIGHTS

Sration | The Union recognizes the autharity of the City Lo kire, discipling, transfer, promate, demole,
suspend and discharge, sssign work and the number of hours to he worked, including veestime work, 10 increase
and decteass the woerk force, o establish steiffing levels per apparanis and vehicles, o establish standands and
methads, transfer work or olherwise perform work in the Fire Department a5 required by the demands Lo mainlain
the elfeiency of public safety as well s 1o direct the working force of the Depariment.

Hection 2 The City, in exerzising the rights s forth hesein, recognizes that certain express conditions of
emplovment ang set forth in this Apreement, which limit and restrict hese defined emplover rights. Therelure,
the Cily sprees ihat in cxereising the rights herein, nothing shall be construed, or sppliad, in any manner which
negates, modifies or supersedes the righls of Members or the Unton, whers such rights are expressly set forth in
this Agresmenl.




ARTICLE 3
UNION MEMBERSHIF AND SECURITY

Section | Al Members whi are hlrr:d 4nd 1.-.h-;_-. -’.uu plete e prnmhcr"ﬂn period subsaquent to the
effective date of this Agreement s diprer-econtipued-emplovmentmay either join the Union znd
pay monthly dues and iniliation fees as rcq..lrod ar Pﬂ‘r an agency foe as designated l-n the Unio,

Section 2 All Members whe are hired subseguent fo the eflective date of this Agrecment shall, as a
condition ul employment, sipn & satement of understandimg end a relesse from labilive agains: the City and the
Union if sud Member is discharged [rom emplovment uader the Union Sccurity Athicle A sample of the
Agresment for Payment of Union Dues for Representation Fees appeiars in Appendix A of this Agroement

ARTICLE &
DUES DEDUCTIOMNS

Zection 1 The City shall aceept & signed dues deduction authorization or agency fee deduction
alrharization by amy Member, setive or reticed, of the bargaining ul1l1 coverad by this Agrecment us eguivalent
te & continuing voucher by such Member of the bargaining unit in the amount of monthly dues, or inttiation fees
or assessments, and insuranee premiums as apphicable, and service charges otherwise dug (e the Union,

Section 2 Deduction of Union dues shall be made Dom the payrell of the first pay ending date of the
maonth, following e month in which the authorization was received. and monthly thereafier by the same
mathed  Deductions provided herein shall be deposited to 2 hank account spectfisd by the Treasurer of the Union
the samc day the deductions were made amd shall include all deductions requested

The City shall fumish, with the deductions remilled, an alphabetized listing of cach Member for whom a
deduction 15 made showing the exact amount of gach respective deduction mads.

ARTICLE T
IMSCHRIMINATION
Section 1 The it will nol interfere with, restrain or coeree the Members because of membership in o

activity on behall of the Union. The City will not discriminate in respect 10 hire, tenure of employment or any
terre o condition of employnient against any Member covered by this Agreement becaugs of membership in, o
activity on kehalf of, the Union, nor will it discoursge or attempt to discourage membership in the Union or
atlempd o encourage memhbership in another union

Section 2 The City and the Union agree !at itaidll not diserimimete against any applicant for employvment,
ar any present Member, i the payment of wages, assignment to johs, senionity, promtion, demoticns, aining,
transfers, lavoll, recall. discipling, discharge, pension benelits, working howrs, physical tecilities, retinement sge.
insurance coverage, job clussifeation, classitied advertismg, recruttment, lesting, o @ny other term, condition
ar privilege of employment, becawse of rce, color, relighon, sex, nationzl origin, political affiliation or activities,
or nccupationally irnelevant physical handicap, or the exercising of any rights under the grievance procedure,
and protecticn from reprisal fon laewfu] diselosure of informaticn.

Srotion 3. The ity further agrees that any vielation of Title VITatthe 1964 Crvil Rights Actas amended,
the Faual Puy Act as amended, or Fxeouve Order 11246 a5 amended, will be deemed a vialation of this
Agreement and subject o the gu-:mm,e and arhitration provisions embodied in this Agreement. However, no
duly o abitrate such a claim shall exist il the Member invalved files an sdministrative claim oreivil we tiom with
respect to the clumed viclation

Seclion 4 Ifany provisions hesein should be determined w be in o vonflict with the fadersl American with
Diusubelities Act {“ATIATY, the applicehle provisions of the ATIA shall control. Any dispule 35 10 any provision
of the ADA w:\gfjmmq any prowision hergin shall be subgect to the grievance and arbitration proy Lspan
embodied in this Agreement unless prohibiled by the ATRA

()




ARTICLER
LNION LEAVE

Section 1. “Ihe President of the Union (“President™) may continue in hisher maost recent assiznment with
the Deperment It thers is o vacont wncillary forty (400 hour per week position withim the Department, the
President mav apply for that vacant position pursuant to the Forl Wivne Fire Department Merif Rules 1 the
President is miof assizried o an gneillary fecy (20% howr per week posteon within the Department. he'she will
[emain in the nr:'annw- div |*|f:n o a twenly-fou {"-1] hour in du[k ,oll(-x\;d v fortv-gighe (48} hour off-duty
i i‘«}nllmunf R i e
F-l-ht'- l"l'lf‘!-lllf‘!!l 5 stk
swith
scu Lhe qultrwrn-?- e le-u—q.hhee-la—e—mhn—h

: irg-b-serve o b mastrecent

hefshe shall work o standard i (83 howr shifi, 10 che President is gssioned to the operations division. hesshe
shiall wiork the same schedule for the rank he/she holids, Dayvs ofl and other benetits for the President shall be the
same s those esteblished for the division he'she 1= sssioned. and those afforded all Members pursuant i this
Agreement.

Section 2. W the President is assigned to s twenty-tour {241 hour oneduly followed by forty-eight (48} hour
off-duty schedule, he'she shall work a minimum of one thousand tour hundred [y Ll A36) hours per
calendar vear in hisher assimned position with a misdmuwn of one thousand tour hundred fifiv-six (14561 hours
per calendar year spent conducting Umion business. The use of these hours conducting Union business shall not
b charged to the Umnton time bank

1f the Preswdent i H qg,:u:u et a forty (40 hour wiork week s i |_|r'| Fpes'sh Qi‘h?” work 2 mimmum of one thousand
forty {10003 howrs per calendar vear in hisher assigned position with a maximam ol ong trousand forty (10400
tours per calendar veer spent condweting Union usiness The use of these hours conducting Unicn business
shill ot be charged o the Union tme bank.,

The President shall utlize TelestaT w log hisher hours worked: vacation time: boliday lime, personal time; and.
sick time. The use of benefis afforded all Members inghading, but not lmnited to. vication time, holiday time,
personzl time and sick wme, shall be charged to those h...:.un; the Pw; demt s required o work i histher assipned
psitionFre-Pressdemmay-be-a- Dl time-{49 b can conduet Thdea-hasiress—Hhese
sstlers shitl shde et 2o Emited o, u-nlmtweﬂ:m-:—ean—'nhm-e-ma&ewmh} o-furtherprarrste
-hEHH-HH-‘lEHb—H'-l-d:l-H.WIS berweetmanssementand-the UanlonWhilt-ergaged-nssskrratiursthe- Presideni shat
rodsemiorily o losa-of fieRetal-rermaneration.

Sectivn 3. While serving as Fhe-the President, and ¢ngaging in metters on beball of the Union, he /she
shall_nnt_suffer amy loss of senionyany loss of financial remuneration, and, he'she shall continue 10 be
compensried asa full-ume Farn Wayne Grelighter employed by the Ully.

The President s eligibility for promotional exeminations shall net be affected by his'her Presidential duties. The
last evaluations used m histher last promational exam/process prior Lo lecoming the President eepsus i the
Pragidents pasian-bamsesabhshed as-a fulbtiseshall be used for uny subsequent promational exam hefshe
may tike.

FheSrasdentshathuilise Telestafitotoa o wosked—vuvation+ ok time—Fae
Prﬁléﬁmﬂ%ﬂd—%&—dﬂé—*—bﬂuf shi-F[—"-H—hF—l'—‘-q':h‘E'd-H-E—H-lEh daily ,r&ﬁ—'&ﬁi—im*‘ih—ﬂﬁe&-—b!ﬁag—&w e
-t Bpre Al braieases s P T e T IR L
fardihegremplove

The President shull continue to participete moeny legally mandated truming meluding training that weuld
maintain & required cerlification. The President shall alse continug to comply with Department rules, regulations
and grooming standards that are not inconsistent with Urion aetivities

The Presidensshallae: be allowed to-exchansewark-tmeswith Ll Lime swarsddersbersafthe division eishe

s e s Prouming Predrdens




Chwee the President assumes offiee, hedshe will remain el the pay level hefshe was entitled to accerding to rank.
However, the President shall be entitled to any annual wage inerease received by other Members, 1Te/she shall
alzo contnue to be afforded el rights and privileges provided 1o other Members.

The Updons President may alse serve the ee-Department and the City by working o maintain employes maorale,
conrdinating commillees, ressarching safety measure/protnenls, fsetestesfaoilitating erant esiistance trough
the TAFF, and srevedes-providing an opinion on best practice policies and procedures. Addimonally, the Haion
President facilitates furher understanding wmong  berssisneumit-membersiie Memhers of nilea’policies

implemented by the AdmiesteetenDepartment

Lot o
i trpee-baarkoof FROEHesrs

.+\-H.I'|:'i--
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Section #3 State and Local Officers {President, Vice Fresident, Scerctary, Treasurer and Trustees) of the
Union shall be granted time oft without loss of pay as needed Lo altend o Union activities, provided prior written
request is received by the Fire Chuelor histher designee. In emergency clrocumstances, when prios written natice
caned be given, the Tnion will give prior val notice followsd by wiitten notice as soon o pussible, Tours
recuested urider this Section 3 will be deducted from the UTR

A minimum of twn (21 non-officer members of the Union shall be granted time off as nesded woatend Union
selivilies at the request of the President provided the request is made seventy-two (72 hours prior W e dale
and time the titee off 15 to be used and further provided that the request does not interfers with any prescheduled
Drepaitment events such as scheduled Wining, or with manprver needs associsted with a declared emergeney
Any denial of requested time off subject to the Fire Chiels discretion may be hased on the ability of available
persannel to provide requined services but may not be based on any contraciual abligation o pay overime under
Article 19 Section 3._Howrs regquested under this Section 3 wall be deducted from the UTH

The [ire Chiel shall have the discreton to allow more than two (21 non-officer members of the Union time off
1o arend Union zotivities or o deny any time oft 1f less than sevenly-twe (72) howrs of notize 15 provided.
Tiwever, such discretionzry approval shall net be arkitrarily withheld, Tluurs requested yoder this Section 5 will
be deducted from the TR

Beetion £ A minimurn of oae {10 Memiber per day, a5 designated by the President, shall be granted time
ofl as reasonably needed without loss of puy 1o represent the Tnien and the Department a1 any Line of Duey
L,'I-_-._Lh funesal in contigious states to which the Unien desires 1o send representatives, oo requesied under thes

fied @s administratve ome and will not be Jeducted from the UTH.

A mintmumn of tao (21 Members per day of the TonorColor CGuard shall be granted time ofT &5 reasonably
neeced withoul loss of pay to perform at funeral showings or services or other netrvities as regquested by The Fire
Chict or the President. lours requested under this Section & will be classified as adoinmstrative lme and will

nal be deducted from the UTH.

Segtion 87 Mo deduction in wages shall be made against Union representalives in connoction with
legitimate collective bargaining husiness o prievance handling, including impasse procedures or for
investigating polential grigvances or problems which could prevent disruptions of harmonivus relationships
desired by both the City and 1he Union. The Unton is entitled 10 & negotiating team of nod more than four (4



Members, Every effort shall be made to muteally agree 10 schadule mestings when the smallest number of
Members of the nesolizting eam shall be on duly.

Section S5, The Ciy shall recognize gricvanee representatives as designated by the Union in
writing. Union representatives shall be afforded such reasonable time as needed to carry ot their grievance
responsibiliies. Any grievance representative who (nds 16 necessary e leave hisher workstation to transact
legitimate gricvanae husiness may do so after notifying hizther supervizor whe will release himdher 1noa
reazorabie amount of time, The rep resentative will natity the superviser of the legitimate gricvanes
business. The Union agrees womake regsonable ellot in (e conducl of grevance mllers 1o minimize
interfierenee with production and the orderly operation of the City, end further agrees that altemates will process
grievances only in the ahseres of the representative. Mo deduction in wages shall be made against Union
representatives (o time spent inomeetings with Management

ARTICLED
GRIEVANCE ANTF ARBITRATION PROCEDIRE

Seotion 1. Girtevince Defined: Should any dispute or dilference Czrigvance”™) arise between e Cily o
its representative and the Union as to the meaming end spplicetion of any proviston of this Agreement. such
prigvance shall be selled in sccordance with the Grievanee Procedure. Suspersions, dismizsals, and redustions
n grade cannal be grieved or arbitrated. Any matters governed by staulory provisions shall not be considered
grigvanees and subject ta the gricvance procedure herein

Section 2 Fizst Step. The complaint ol the Member shall be presented wthe Fire Chicfor hisher designes
in writing within thirty calendar days following knowledge of the action giving rise w the grigvance. [0 the
erigvance elales o he annowneement or |1rn|mc=a] ot a change or maditication clamed wo be i conflict with the
vieant aaf any prowvision of Gas Agreament, the date of the “action giving rise to the gnievanes” shall he the
first date of the implementation of the change or moedification, and ool the Jate of the announeement o propaosal
af the change or moditication

The grievance shall be detailed vz an approved grievance Loom provided by the Union and shall B2 signed by the
agprieved employves and a Member of the Union Executive Board or ils designee, The Fire Chiel o designee
shall thergupon arange @ mesting with the aggrieved Member andfor any Union representative to help present
histher cose. Said meeting shall be held not Tater than ten calendar days after the Fire Chict or designee has
regeived the written grievance. The Fire Chiel or designes shall give o wrillen answer within ten calendar days
aller this meeting. R\,ﬂﬁl‘?’f.‘l"]f" cttort shall be made by management to condeet all grievance meetings on a
seheduled workdey of the grieved emplover between the hours of B:00 am and 5300 pam.

Section 3. Heennd Suwepe I the gnievant 12 not sutsfied with the result of Step 1, the grievanee shall be
advenced 1o Step 2 within ten days of the written answer, by the Union Kepresentative, who will discuss (he
grievance with the Director of Human Besourees, or higher representanive. Within ten davs, the Dhrector of
Human Resaurees or histher representative shall give awrilten answer o the Union, [F the position of [ireetor

[ Tluman Resources is nod filled by the Crry, the seoond step process will be w advance the grievance to the
Chiel ol Police,

Section 4, Third Heep: If the grievant 15 ot satsshied with the result of Step 2. the grievance shall be
prasenlad o B Depoty Mayor of :Ih_ ity by 2 representative of the Univn Executive Board within ten days
atter the witten enswer, The Deputy Mayvor will assipn a Hearing Ofticer. & meeting between the Tearing
Officer and Members of the Union Grievance Comunittes shall be scheduled after delivery of the grisvance. 10
(he grigvance iz not settled at this meeting, the Hearing QCheer shall give hisher written answer at the next
scheduled meeting. Nuothing in Step 3 shall prohibit the Fire Chief. or hesher destgmated representative, from
meeting with the Union representative and setling the gricvance during this time period

Section & Arhitration Procedure: 1Fthe above provedure has been followed and the pamics are stll unable
to seitle the grievance, the Union shall, within twenty-Tive days following receipt of the Oy third step answer,
notify the City of the Union™s intent 1o arhitrate the dispute. Upon recerpl of such potification, the Crty and the
Unton shall submit a request for a list of seven arbitrators from the Federal Mediation and Conerliation
Service, Afler receipl of the panel of arbitrarors, the parties shall draw lots w determing whao shall strike the first

fy



mame from the hat, and then continue steiking names on an alermate hasis. The last remaining name shall be
deemed the arhitrater by mutual consent of the parties,

The arbitrator shall ool have the authority to alter, amend or change the wrms or provisions of this
Apreement. The answer of the arbitrator shall be in writing unless otherwise agreed on by both panties. The
arbitrarne™s decision shall be final and binding on the parties, and in the event either pamy shall fail or refuse to
abide by the devision of the arlitator, the effended party can bring an setion inthe apprepriale court, The ¢our
in s diseretion will avard the prevailing party reasonable sttorney fees 1 addition ooy other reliel ad-
judged The Umon and the City shall squally share the fees of e arhirrator, includimg any matoal by agreed upon
services relating o the arlitration procecdings

Hecton . Time Limitetions: All tme limits preseribed in Amicle % may be extended by mutual spreement
of the parties Failune of the party charged to respond within the time [imits shall constitute a hasis for cacalating
{he prievance 1 the next step. Failure of the aggrieved party o process the grisvance o the e step within the
time bmits shall constilute o basts oo (e pany charged 1o deny the grievance.

ARTICLE 10
PREVAILING RIGTITS

Section 1. All rights, privifeges and working conditions permissible by law enjoyed by Members at the
present time which are not included in this Agreement shall remain in full force, unchanged and unatfecred in
amy manner, during the weom of this Agreement unless changed by direct order of the Fire Chiel [owever, prior
1o such changes heing made, the Fire Chie! shall give Tourieen calendar days written notios of such change o
{he Univn, setling forth the circumstanaes which necessitate the change, Upon receipt of such natiee, the Union
shzll heve the right womeet with the Fire Chicf to diseuss snv objection o the change, Where reasonzhle
aljestions ere made by the Union, the Tire Chiel shall make & reasonahle effor to satisfy such objections

ARTICLE 11
WAGE AND MONETARY FRINGE NEGOTIATIONS

Section 1. The City and Union agree to commence negolialivns for wages and monetary finge benefits
noy later than the first week in March of the final year of the Agreement. Notification shall be inwriting
ARTICLE 12

BULLETIN BOARDS/COMPUTER NETWORK

Section | The City shall provide bulletin boazds @t each work location for exelusive use by the Union,

winich are to be located in areas whens Members nommally work,

Section 2. The ity shall allow the Union use of the City email system e cireulate correspondende related
to Limion business Lo the membership

Seclion 3 The Unian shall be provided @ site on the Department's network o post Union documents or
forms of interest Lo the Members, Such documents may inelude, Tut not ke limited to: the Collective Dargaining
Agreemnent, the Unjon"s Constitution & By-laws, grievance lomms, payveoll deduetion forms, etesler.

Leclion 4 Matiees or material posted on bulletin boards and the Department’s network shall be subjoet to
review by the Fire Chief or hisher designes and beer (he legible designation of the person responsilile for placing
speh mtice or mazerial. Notices o material shall not contain anylhing reflecting adversely on the Cily ar any of
its officers Motices posted must be dated and bear the signature of the Presiden or hisTer authorized
representative such as other Union Executive Officer, Station House Stewand or Staticn Howse Captain,

ARTICIE 13
OUT OF DEPARTMENT TRANSFERS

Section | ¥ Membes shall be transferred out of the Department, unless mutnzlly agreed upon by (e
Oty and the Union, o any department nol divectly related to Fire Fighting, Tire Apparatus Repair, Fire
Communivation, Fire Alarm System Hepair, Fire Training, ard Fire Prevention, or any other serviee which is
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not recogmized under Indigna state statute as a responsibility of & Fire Department or the Fire Chicf. Any
Meimber wha i transferred within the guidelines established and answering all requirgments for the jab trans-
ferred L, and whao within six months, s deteomined not we have the ability 10 perform such job shall be advized
of the specific reasons resulting in the disquahfication, The disquehified Member shell have the right to retum
to husther previous pob end pay without prejudice. Members transferming to non-com bat positions within the Fire
Drepartment may be required e agres o remain in the division transterned 1o for no maorg than twa years batore
Tequesting a transfer back mio the combal division,

Section 2. Mo Member shall e required to perform the duties of a pazinon under the Jurisdiction of any
ather union

Section 3. Mo Member shall be required to perform any duties related to annual fire hvdrant maintenanee.

ARTICLE 14
LEDUCATIONAL ASSISTAMCE

Kection 1. The Ciy will make educational assistencetution reimbursement Sor attending classes available
toa Member relared to the dutics of histher pastion. A Member shall be rembursed the cost of the class upon
providing the Fire Chielor hisher designate proof of suceessfil completion of the class and receipt of payment.
Successful completion shall be evidenced by 2 grade of “C7 or above i graded classes, “Pass™ in Pass/Fail
classes, or the certificate or heense granted as appropriste. Members must obtain prior writlen approval for the
class from e Fire Chief o be ¢ligible for reimbursement. The Department will allow a Member necessary time
off without loss of pay to attend approved classes (minunum manning levels are not compromised

Zeclion 2 Aarananual edecational honus of $430.00 shall be pad e any Member who hus attained a degree
from an accredited mstitation. To obtain @ bonws initizlly, a Member must submit a copy of maher diploma to
the Fire Adminisrrative Offioe by November 190 Bonuses for that year as well as subsequent years will be paid
cn or belore Movember 30M

Section 3 The Clity agrees to provide on-duly in-service raining, at no cost 10 Members to allow them
mainkain their emergensy medical service or ather durv-related technicel feld certifcations as requited by the
I3epurment for as long as the Department continues to respond to medical emergencies i the community. In
the event the City discontinues EMS servicedresponses, EMT certifications would no longer be & requrement
O-duty mandatore taining ourside of regularly scheduled work hours reguired by the Fire Department will be
compensated al the cverlime sate. OFF duty training must be approved by the Fire Chief.

ARTICLE 15
INSURANCE

Section | Lite insurance tor actively emploved Members shall be provided in the amount equel to 2 19
Class Firelizhier's annual salary double indemmity. As of September 8, 2000 life mswance for dies-payving
retired Members shall be provaled in the amount of §17 300

Section 2 [he City shall offer health and dental msurence coverage for active Members and ther
dependents to the extent net in conflict with Oty ordmance regardmg spousal covsdingtion of benefits A
::ﬁwscn‘.a:ivc ot the Tnion, a5 desipnated by (he President, shall be included n the process of the examinition
of facturs alfecting fture inereases in the rates that Members will be assessed.

Rertion 3 The survivimge spouse and dependent children of Members who die while actively employed
shall be provided health insurance at no cost o e, The policy gramted shall be the same as that caried by
active emplovess. This coverage shall remaim in effect until the spouse is eligible for Medieare or in the case of
children until the age of twenly-six {24).

Rection 4 Wembers retining prion W 1-1-2003 shall he entitled to health insurance retirement benefits as
detailed in the Agreement in effect upon the date of their refinement

Rall be provided
. The poliy grantad

Sectivn 5. Memhers who retire with twenty (200 years of service or more &
healtt wnd dental insuranse coverage_with all premivms coniributed/paid for by the (Ot
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with no premium cost o the retiree shall be Gee lowest deductitle plan. The Member may elect to participate in
anather plan availzhic to active Members and pay the premium rates equal to active Member rates. For Members
hired after 1-1-2014, retiree health insuranec preminms ere fully funded by the probationary firefighter pay scale
and secure insurance gl no cosl upon relitement, Betited member’s spouses shall be covered wnder the palicy
rezand less of the spowse having qualilving mswrance Tom another emplove

Kection i Members wan ermnate service due o a job-related disability pension shall be provided health
and dental inswrance coverage_with all premiums contribated paid for by the City,_The poliey granted with no
premium cust under this Section 6 shall be the lowest deductible plan. The Member may elect (o participate in

nother plan available to active Members and pay the premium rates eguel o an sclive Member rate, Thepobey
teehwtthrrepresarreestiah - L -t = sl e el e e
the Just-Dve pems-prir-lo-serviee-lesmination-due-tojob-related-disabiiy-penson-

Restion 7 The insurance plans oftered to retired Members shall be the same 15 those offered to active
Members, and shall continue 1o be offersd to the retires until the retiree becomes eligible for Medicare, In the
cvent the City discontinues the specific plan in which e petiree 35 enrolled, the retires shall be permitied w
enroll i an gvailable plan which most closely resembles, m benefit options, the plan in which the retiree was
previcusly ennolled.

Coverage will be provided tor the retiree's ehgible family members ws of the time of retiement. Whils Tomly
members will be remuoved Dom e plan due wo age (dependents on their 265 kinhdavs) or divorce, new members
[mew spouse or stepehildren) in the Samily cannol be added.

IF the Member™s spouse bas wot vet reached the ¢ligibility age for Medicare at the time the Member becomes
climihle, the spouse’s coveraze will continue 10 be offered by the ity until the spouse hecomes eligihle for
Medizare In the event the Member dies while sligible for this benelil the surviving spowse shall be allowed to
cortinue 10 participate in this henefic until hefshe hecomes ehigible for Medicar:

Spation K Should either the stale or federal government pass legislation mandating all employers to
participate in @ national or statewide health care plan, the City's contributiuns for the Members™ health care thar
were negotialed inle this Agreement pries (o the passage of sueh state or federal law shall continue 1o be a parl
of the Agreement. The City’s contributivns shall frst be applied w the premium eost of the state o federal plan.
Ay remaining amount shall be used o purchase supplemental coverage for those ilems covered ander the
current health cors plan that may nol be equally covered under any state o7 fideral manduted plan,

ARTICLE 14
PHYSICAL EXAMINATION

Section |1 The Crity shall continue its practive of providing an annual physical to cach Member at no cost
1o the Member. Wo changes in the components of the physical shall be made withowt 30 days prior notice to the
Umion. “The physical will be scheduled for on duty time. Alternatively, Members moy schedule 1o take their
physical off duty through the Fire Administiation, however, no overtime shall be pard for that event.

Seclion 2. The annual phyaical cxamination shall inelude, but notbe Hmited w, te following:

Inrtial Personal Medicel Prolile

Blocd Chemistry Analysis

Urinalvsis (excluding illizit dnig sereen)
FPulmonery Fumetion Analveis

Chest X-ray (every five vears or as medically indicated)
Cardizac Stiess Analysis

Aundiometric Funclion Analysis

Vison Analysis

HIY {upon fire Nighter's regues)

Blogd Neawn PRA Test fupon Grelighler™s request)
Fap Teat fupan firefighters request )

Marnmogram (upon fretfighter’s reguest)



ATl new Members shall be sereened for Hepatitis B and C Additional sereening shall e as medically indicated
amsd ncomplivnee with fedem] OSILA repulations amd NFPA standands.

AT Members will be sereened for Tuberenlnsis as recommaended by the Local Beard of Health while on duty at
i cost o the emploves, Alternatively, Members may arrange to be tested and to reegive results of the test while
oft duty: however, no overtime shall be paid for that event.

Section 3. Aulditional diagnostic teats that ane reguired Ty the City Phogaician and are needed 10 determine
a Member's Nness los duly will be paid by the Depastiment. Treatment fos a noo-duly selated diagrosis shall be
paid by the Member o his'her health plan

Section £, The City will use 115 best elfons 1o continue W pusue implementation amd maintain the
Wellnass-Fitness standards established by the Internatonal Assoctation of Fire Chiels and the Inlemational
Msgociation of Fire Fighters

Hection 3. Ketired or disabled members may elect to parbicipate inoan anneal physical examination at the
City"s negotiated rate pursuant 1o their Ciy provided insurance plan

ARTICLE 17
STATION BID

Section 1 “Station bid” as delined m s Acticle shall mean that non-ranking Members in the Combat
Diivizian shall have the right to bid tor the station that they would maost like to serve. Department sentorily shall
prevatl in bidding for jol openings within the Combat TNvision

HSection 2 The Frre Chiet or kisther designated representative shall record all bids and observe the engine
houzes as they 1 oo ensurg shift equality, Cnee the hds hove been completed, those jobs shall be held unul a
Jor OPENIng CUours

Section 3 The City reengnizes the following positens available in the Combat Division for the bid and
bump syslem:
3 bed spots per apparislus
T assigned poaitions per apparatus (1 officer, 1 paramedichdvanced-emt)
Mlinirmum of 4 people per day por apparatus, extre personnel will be shipped out o cover vcanciss
per ship oul pelicy. Assigned positions take priarity ever hid positions
Frofmationary firefighters will be pssigned by the Administation,

The Union recoamees (e Administration’s night tn designate assigned  positions for officers,
paramedics, Advanced CMT s and probationary firefighters on fire apparatus. Fiefighters muy be
transferred o as necded n accordance with department pulicy.

Soetion 4 Uhe Tollvwing are the rules governing Station Hids

A Jub openings shall be posted for bid within foureen calendar days.

BE. The posting will neme the assignment and the date of the bid posting and closing. Buds will remain
apen Tourtesn calendar davs

I Station ks up for bid shall be Glled by the applicant with the highest departmental sentonly.
Do A Member may bid on more than one job.
F Members with bed rights may elect w bid Temporary Dty (TIY) status on a goven shilt ths

surrendening their current bid assignments. These Members are subject o oall rules outlined in this
Section



F. A wacant pesilion may be filled temporarily by the Fire Chict using any Member on that shift who is
nal helding o permanent bad position. The position will contisue to be listed i bid postings a5 availakle
and may he bid upon during the posted bid periods

G Members must bid for jobs on forms approved by the Department, in person, by signature, and will
receive a receipt o show that he'she has placed o bl The Memnber will retain the original and the
prersan izsuing the receipt will torward the copy o the Fire Chiet or hisher designes, A Member may
remove hister npme foom the bid Ty subimitting a desire todo sn via emanl o the Fire Chief or listher
desigmee while the bl 1s sull open.

[T Atemporary job opening is defined as one resulting from sickness, inqury or other leave of ahsence that
will have o durativs of not muese G one vear. These temporary jobs epenings may be filled at the Fire
{hiet™s diserenon by non-bid personnel.

Il a tempornary job opening terminates becauss of death, retirement, disabiliy pension, resignasion, or
end of time lmit, that jub shall be posted Tor bid in the manner deseribed previously,

L. Tempurary assigrnuments shill not be wsed to avoid the bid svstem
I Johs successtitlly hid wall be filled within seven calenduor dayvs.

K. A Member shall be eligible w exencise seniority bid for preferred joh apemngs mthe Combat Divesion

cormiencing with the first bed posting following completion of three years of service and successful
completion of the Third Year Journeyman Program testing.

I In the event it becomes necessary (o balance shift staffing, the Mernher with the least senionity not
halding & permanant bid spat will he moved, unless o more senior Member volunlzers 1o move,

M Mothing in thes Agresment shull prevent the City from creating new joh clazsifications or extending or
decreasing, cxisting ol classifications provided each new job classification is posted for bid in
seeordance with the Fidding procedures deseribed herein

ARTICLE 18
BUMP SYSTEM
Section 1. In the event it hecomes necessury Lo close an enging house, put a manned piece of apportus

oul of service, o a Member is removed from or voluntan by resigns hisher position rank, those Members aftected
shll he afforded the right 1o exercise their seniority and bump into existing jubs providing they meet e job
specifications. Those Members displaced by being bumped shall then exerzise their seniority cights fos jobs in
like manmer. Failure to exeraise these rights within fowresn calendar dayvs afier notification will result in losing
of the rizht to burnp, This bump svsem pertams only to those positins identified in Article 17, Section 3.

Sectivn 2. Onee the decision has been made e displace a Member, the station aftected will be notiled.
Wembers at the station will e given 72 hours o make o decision wostey in their bid positions or accept the
fump. The process will begin by asking the mest senior Member Lo Lhe least senior BMember until the hump has
been aceepted | Fach Member making a decision will indigate hisher decision in writing o Lthe Fire Chief or
histher designee

Section 3 The Member sccepling the hump will have up to tfourteen celendar dayvs 0 exergise hisher
bzt rights or fese it Hedshe will be considered nen-lid personnel until hefshe exercises histher bumg right

Yeotion 4. Thise Members accepting a bump may bump te eny station where thers 15 a Member with less
seninTity ina bid position.

Section 3 An F13-51 “Station Did Foun™ maest be submitted for any bump with the woesd “BUMDP at the
Lop and the Momber's bump selection.




Seclion 4. Members veluntarily leaving an ancillary, appointed, or promoted rank, prior e serving L2
manths will not be eligible w “bump™

ARTICLE 1%
GENERAL PROVISIONS

Section | Whenever the male gender 15 used in this Agreement, it shall include the Female gender where
applicatle,
Seetion 2 Memihers shall be assigned to work at one speetfic [ocelion. Subsequent o reporting, the City

will be responzible for providing transportation from the reporting site to the scene of an emergency. 10
Member is transferred aller repoating o hisMer initial job site and docs nat have adeguate motor vehicle transpor-
ratinn, the Department shall provide such, In this event, the Depariment his & responsibility to have the Memiber
back o the Tocation of origin na later than 7:30 am. the next morming. The City will make 2 reasonable effort
o meel this responsibialive, 15 a Memler has transponation, he'she shall mansport himselPherse [

Zeclion 3 The City shall provide the Union with & “Word™ version of this Agreement {withou? signatircs)
und make available a TDF version of this Agrecment (with signatures) on the City's Intranet.

Section 4 Mo Member of the Combet Division shall be teqeired to perform any autside duties not
dispalched as emergency through the normal run procedure estublished by the Depariment when outside
temperature 15 10 deprees Tabrenheit or O degrees wind chill or less, or 91 degrees Fahrenheit or greater. The
Wational Weather Service shall be used to establish lemperature,

Heclion 5. Mo fire apparates shall be dispatched on an emergency incident wilh fewer than three
tirafighters manmmg the wpparalus alamy Wme, For each picee of apparatus the number of designaled positions
will be. Tour persons and & mumimum of four Battalon Chiels per shifi. If the Fire Chiet or msther designee
determines the stafling level on hisgfher next shift will be less than [l stalfling per designated posioinns as
deserihed ahove, hedshe shall implement overtime procedures eonsistent with the Hireback Poliey. The loss of
personnel will ned require replacement through the hire back procedure unless the loss extends ten hours vz
mevand. 1t is penezally recognized thar Apparatus may be manned with Gever than Four frefighters nat to exced
14 himars o7 Beyvond trough the course of a shift

Hection 6. As the City establishes zddiional Fire Stations, the City agiees to furmish cach new fecility
with sufficient items for the operation and maintenance of the station and for the convenience of the Members
assigned there. Such dtems shall dnclude, bul not be limited oo applances such as stoves, reliigerators,
dishwashers, and coffee makers, cleaning equipment aml supplies, cooking cquipment such as pols, pans,
utensils, und gas grills eating ware such as plates, bowls, glasses, silverwars and cuflery; tables, chairs, desks,
Tieds, lamps and computers. The Depictment will maintain and repair or replace necessary appliznees, fumiture,
flatures, and equipment at all work sites,

Additinnally, the fullowing specific fiems will he fumished and muimiained for all stations when reasonably
desmed appropriane by the Ciry: One television and exercise equipment

Seenon T {ther than s stated in Depanment's Bules and Regulations and Siek Leave Policy. active
Memnbers shall nat be restricted in olf=duty employment, exeept that they may ol waork for or volunteer for any
other paid or volunteer fire department within Allen County, or with any fire degariment outside Allen County
which his 2 mutual aid agreement with the Cily.

ARTICLE 240
SAFETY

Sevlion 1. The City and the Union agree 1o establish a Safery Committer comprised of &n cqual number
of representalives of each side for the purpess of investigation, study and recommendation on appropriste maters
pestuining Lo salely within the work environment. All findings and recommendations of this committes shall be
forwarded m writing Lo the Fire Chict with & copy to the President.




Secton 2. ‘The commilles shall conzist of @ minimum of three representatives selected by the Fine Chiel
and three selected by the Union. A minimum of two repraseniatives from each side must he present at any given
meeting o conduet husinezs, Thes commuttee shall meet at least once monthly unless muteally agreed upon by
besth the Unior and the Cily 1o posipong a mecting

ARTICLE 21

Section 1. This Article ts krown and may be cited s the Fire Fighters Procedural Bill of Rights, These
rules shall he for the government of the Department and shall be @ part of (e internal personnel policies. For
purposes of this Article, the term Fire Fighter includes all Members of the barngaining unil, on il time active
duty, us definad in Article 3, herein. Tere below are listod and defined their Kights, to vt

1. hembers shall have the right to Union or legal representotion during intervigs o questioning for amy

maller concerning their aetivities

Members shell have the right o Union representation selected by the Uneon, or an attomey of the

Memher's charce and expense, during any interview of hearing on complaints that are heard by the

Merit Commission.

3. Members shall receive public assisence in regand 1o any job related ovil or lability suits at ks in
accordanae with (ererzl Ordinance B, G-30-75, 29 December 1973

|8

4. Members shall nat receive any disciphine for exercising therr nighls as o oilizen guarantesd by the
Constitulion of the United States and the State of Indiana

A Members shall not be required e undergo polygraph of voice inflection testing at any time.

B Members shall not ke demoted, except for just cause and alier approgriate hearing and determination
by the Mezit Commizsion

7 W hen, for ame reason, any Member is under investiganon by his'her Superior Oficer, or any other duly

assigned member of the Fire Administralion, which could lesd to diseiphnary sction, demotion,

dismissal or transfer of adminstratve charges, and W insure thal sech investigations are eonducted ma

munner condueive o public confidence, gnod order and discipline, meanwhile observing and pratecting
he individual rights of each Member, the following niles of procedure zre hereby established, amd will

b fullowed:

EY The inlerview or questioning shall be conducted o reasonable Wime when the Member 15 on
duty and durine normal working hours for the Member. The interview or guestioning shall be
complaicd a5 soon es possible, Time shall be provided for personel necessilies, meals,
Lelephone calls not related to the investigation, aml rest periods,

by The Member being interviewed or questioned shall be miormed at least 72 hows prior fo such
intervicw or questioning of the mok, name and command of the offtcer in charge of the
questioning

] The BMember shall be infommed of the nature of the investigation, of whether hedshe 15 2 witness

o7 the ohject of the investigation, and of &y charges against himeder ol least 72 hours prior to
any quostioning.

] The interview or questioning session shall be for o reasonahle peried of time, not b exceed fou
howrs,

e] The Member under investigation shall not be subjected to offensive language or Geatened in
any manner whatsoeyver.

fi The Member shall not he subjected to visits by the press or news media without hisher express

comsent, nor shall histher home address or photograph be given to anyone without hisher
CHTMCES COMNSENL

gl The eomples interview of a Member shall be recorded  The Member shall be given & copy of
thal Lape o @ capy of the transeripl as scon as possible. The Member shall be entitled 1o 2
transeribed copy of any notes made by e stenographer o to any repotts made by
investigators, This does nol preclude the Member from recording Lhe inlerview an hisher own
Tape recosder.

b} [f the Member is lkely to be placed under arrest as a result of the mvestigation, hedshe shall he
completely informed of all histher rights prior to the commencement of the inlerogation

i) The process leading to sctions by the Merit Commission shall be considersd sulject 10 the
grievance procedurs
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i Thisz section shall not apply 1o any investigation or guestioning ol @ Member in the course of
counseling, mstrecbon, mlommal verbal admonishment or other routine contaet with »

SURTVISOT,
£ tn Member shall have any commentadverss to hisfer interests emtered in hisher personnel file without

heshe having fist read the instrument containing the adverse comment and indicating he'she 15 waare
that such comment i being placed in histher file or other place of recordation of such comments, execpt
that such cnory may be made i, &fier reading the instrument containing any adverse comment the
Member refissed o osign it A witness shall therealier note hat such Member was presented with the
cpporturily 1o read and sign such mstcument and relused W dooso.

. A Member shall have ten davs wathin whieh o tile 2 written response to gny adverse comment entered
in hisher persenne’ il Such written response shall be attached o and shall scovmpany the adverse
comenerl.

140, Insciplinery documents ina Member's personnel {ile shall be removed after they cease to have an effeo
on progressive disciphine according oo the Merit Commission Rules. Exceptions 1o fhis rule will e ifa
similar violation takes place withon that time frame. Insuch event, U recozd will remain on Ole until
Lthe Tatest ovcurrence cepses G bave en elfect on progressive discipline according to Merit Commission
Rules

11 Befose the interview of any Member as a result of a complaint by a citizen, the ¢itizen shall Drst be
interviswed by the Fire Chiel or hisher designes. The citizen shall be required wo sign a statement clearly
stating the complzmt, a copy of which shall be provided to the Member at least 72 hours prior to
questioning regarding the complain

12. Lxeept as otherwise provided by Taw, no Member shall be probibited fom engaging in, be cogread inte,
or requirad te engage n palitieal sctraty.
13. Mo Member shall have hisher persanal locker, desk, or aother space for storage that may be assigned

himeher, searched unless a valil search warrant has been obiained.

14. Members shzll hove the nght, subject woapplicable lows, woinspect anv [les mamtained] by the
Depaniment reganding employment, including hut not limited to- personnel files, medical files, training
[tles and disciplmary Oles, and may be accompaniad by a Union representative or attomey while doing
s, Ay unresolved alleged discrepancies shall be subject 1o the grevance procedure,

ARTICLE 22

POLICY AND PROCEDURES

Section 1. The City and the Union agree to cstablish and mainam a joint Policy and Procedures
Commillee for the purpose of discussing and  providing ipat regarding palicies and  procedures
Recommendanions may be made to the Fire Chiell Al directives of the Fire Cheel shall be made available wo the
Membsrs by posting on the Depammant™s compater network.

Section 2. The commetter shall constst of [owr representatives selected by the Fire Chief and four
representatives selected by the Unian A mimimum of three representatives from each side must be present al
amy given commillee meeling o conduet buziness, This commintee shall meet at least every six weeks unless
izl ly spreed upon by both the Union and the City 1o postpone & mesting

Section 3. Any Member whio believes that a Fire Chiet™s dircctive implemented under this Agresment o
Department’s policy has been impropedy applied o the Member ar Deparmment shall noofy the President of
auch a eomplamt within seven days after the challenged occurrence. Any untimely complaing shall he summarly
dismissed, In the event of a omely complaint, the President and the Tire Chiel shall meet, a1 & mutually
convenient ime and place, w review the merits of the bMember’s complamt. I£ the Fire Chieland the Presiden
reach an agreement on the resolution of the complaint, thit resolution agreement shall be controllimg and finul
and no further gppeal shall ke provided to the Member. Any agreed sesolution between the Fire Chiet and the
Uzion President, however, shall control anly the pending complaint and may nol be cited by either the City or
the Union as hinding precedendt in the event of @ future complaint antsing under the same or similar directive, 10
the Fire Chief and the President cannot reuch an agreed reselution of the eamplaing, the President or Fire Chiaf
may, within fourtecn days of disagreement, appeal the matter 10 fhe Tieputy Mavar for final resalution.

ARTICLE 23
DEPARTMENT SENTORTTY




Section | “Eenionily,” as delined inthis Aaticle, means the total Tength of continuous employiment within
the Depariment. For purpose of lay-off the Member with the least senionily shall be Lad off Orst. I moze than
one Merther was hired on the same date, semeonity shall e determined by chanve draw of the cards, wath Social
Securtly numbers used to ek these Members for the draw of cards. The total social security mumber s used
with G [owest mumber considered first Each Member shall draw hisher owncand for seniority. In the event
the Member canno: be there, an alternate shall be appointed e draw for bimvher by the oflicer conducting the
draw. Seniority draw shall be conducted on or Betore graduation from the Fire Academy, Onee a postiion has
baen esthlished that pesition shall B2 held thereafier. Recall alfier Jas-ofT shall be by senfoniny,

Section 2 Senierity List The City will furnish 2n updated Deparmment-wide serianty st shoowing nome
and dute ol enplevment e be posted an a bulletin beasd in the Fire Station, and tobe given o the Union annually
cich Januzry and whenever the listis updated due to new hires,

Seclion 3 Probativzany Emplogee Defined: All new Members shall be considered  probationary
cmplovees for & mumimum of twelve munths Gom the dale they are sworn in and wotil eompletion of all
privbationary training requirerents. Frobationary employess shall be covened by all terms and conditions of this
Apreement wnless otherwise profibited by state law

Epetion 4 Deprrmental Seniority: An emploves shall be considersd terminated and hisher deparimental
senionity broken when the Member quits, 15 discharged for just cause, retires, or 15 placed upon disability, Any
Member reinstated o aetive duty after being off dus 1o disabiliny shall have deparmental senonty reinstated
cqual to that attwined when the Member last Lell active duty status, Mo deparimental seniority is 2cerued for any
Lime 1ot served on active dury. This article defines departmental senionity only and nol seniority for penzsion
benefits, which 15 governed by state law

ARTICLE 24

LATERAL TRANSFERS

A Laterally Transterrod Firetighter shall be patd 85% of o 1% Class Firelighter's sulary during hisfer Orst year
om the Depariment. A Laterally Transfemed Firetighter shall be paid 90% of a 19 Class Firefighter's salary
during histher sccond vear on the Department. A Laterally Transferred Firefighter shall be paid 93% of a 19
Cliags Firefighters during hisher third vear on the Department. Thes pay scale will secure premivm free retiree
health insurance in accurdance with Asticle 13 Section 3 Fort Wavne Fire Departmental seniorily date will be
useid fo determime all nther benefits,

K
Seclion | Tasic Work Schedules:
A The hasic schedule for combal persennel hall e 24 hours on dory followed by 48 hours ofl duty, with

repuzting and relief time heing D700 hours, with the Tullewing exception; Battalion Chiefs shall huve reporting

andd relief times of 0830 hows.

The heourly rate to ke used for overtime caleulativns for personnel assigned 1o a 24248 schedule shall be caleulated
tv dividing their designated annual salary plus schedoled longevily by 2912 hours

G. The basie workweek shall be forly hours per week for all Members assigned non-combal duties., with
the following exceplions. The basie work schedule for Frre Investigators may bs 24 hours on-duty followed by
A8 howrs off-duty.

The reporting and relict times for non-combal Members may be set s hest sansfies the duties of the divisions
or the positions.

‘The hourly rate Tor overtime aleulations for persumnel assigned e 2 40-hour sehedule shall be calvulated by
dividing therr designated annwal salary ples scheduled longevity by 2080 hours,

Section 2 Uheertime:




A At any tme L becomes necessary Lo hold over or call beck o Member, said Member shall be
enmpensatad at the rate of one and one half tmes histher destgnated howrly rate as defined above for
gach ong-tenth howr or partial ong-tenth hour worked . In the case of forty-hour cmployess, overtinme
will alse aecrue for any hours inexcess of a lozly-hour workweek, Cvertime earmed shall be paid on
the next available reguler pavcheck Tollowing the socurrence.

13 A Member who s called back 1o wark afier hefshe has been seleased from hisher regular day™s wark
shall he pard etther for the actuzl tme worked 21 the applicable overlime e or four hours al staight
ftime, whichever is greater. Time shall start when the Member reports for duty,

b shiflamd classilfication, and 1o the maxism
wees withim o classification,

C T City agrees to maintain records of ull overtime work
extent possible distnbute overtme equally ameng empl

ARTICLE 26
FXCHANGE OF WORK TIME

Section All Members in te Combit Division shall be allowed wexehange working time subject o the
provisions of a Departmental policy governing such exchunges,

Section 2. All bembers in the Coanbat Division shall e allowed time necessary as determined by the Fire
Chief tor travel from one station to enether, afler being properly relieved at shill change. Further definition will
be provided in the Trade of Time Palicy

ARTICLE 27
SICK LEAVE

Section | A Members whe may be hur, injured, sick or otherwise physically or mentally unable to
perfoam hisher regolar dutics shall have rehet supphied by the City os needed for a period of up 1o one vear,
subject W the Furt Wayne Tire Department’s Sick Leave Palicy and applicable law.

(&} While on paid sick leave, & Member may nod work [or any olher employer or work in & sclf-
employed capacity during the Memher's regular Fire Department work schedule, Onee the
Member iz cupuble of pari-time work, hedshe will be considened cligible tor altemate duty. The
Fire Chiet or meher designee may investigale whether pan-tine employment interferes with a
Members rehakilitarion as decided by the Member's physician and the Cow's phivsician I the
part-time emplovment is determined o interfere with rehahilitation, the Fire Chiel may req uire
that the Member not work his/her part-time jubs For the pericd recommended by the phyvsicians,
A menber on alternate duty will remaim on his'her currently gasigned working schedule uniess
otherwise agreed by the Member,

AKTICLE 2§
BEREAVEMEN] LEAVE

Section L. Bereavement leave shall be granted to Members, withoul loss of pay, upen the passing of
relatives tn the [ullowing manner

A In the event of a death in the primery immediate family of @ Member, the Member shall receive upon
request sufficient time off not to exceed four working duvs For 2448 personne] and cight working days
foor 40-hour persunnel, with the Grat day o be not later than the day of the funeral, without Joss of regular

pay, 1o make preparation For and (e attend the funeral and burial of the deceased person

15 In the event of a death in the mmmedate fumily of a Member, (e Member shall recerve upaon reguest
sufficient time ofl not o exceed two working days for 2448 personnel and Dfve working davs for 40-
hour personne], with the first day o be not later than the duy of the funerl, without Ioss of regular pay.
tn mike prepazation fur and 10 amend the funeral and bunal of the deveased person.,
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. In the event of & dewth in the non-immediate bomily of & Member, (he Member shall be granled one
wiarking day off with that day to be not later than the day of the funeral, without loss of regular pay, o
make preparation for and 1o aend the funcral and hunal of the doceased persen.

I Drefinitions lor purposes of this Aricle

Primary Lrunediate Family means hushand, wite, and ehifdren'stepehildren

2 Immuediate Family means Bther and mother, Brothers, sisters, grandparents, grandelildren,
steprarents, stepbrothers, slepsisters, brothers-in-law, sisters-in-law or parenls-in-law,
3 Maon-Imraediate Family mcans sunts, uneles, nephows, nieces, grest-grandehldren, great-

grandparents, grandparents-in-law, 1o inelede family related by Dlood or marriage It also
includes ather relatives whw have restded in the Memiber s hausehold continuously Tor over ang

VAT

4 Relatives do pat include previous spouses o relatives of such previous spouss, nor doe they
mcluds in-liws or slep relatives other than thoss names],

L3 Working day shall mean & Member's regular bidfassigned ll Jev, which excludes days

agrecd tounder Artizle 20 and the Trade of Time Pelicy

ARTICLE 2%
PERSONAL DAYS

Sevtion 1. Fersnmal dayvs shall he granted o Members for urgent or unforesseen matters.
Members working o 24538 schedule shall be entitled w0 two 24-hour persenal days off. Members warking a 40-
howr sehedule shall be entitled to five S-hour personul days of Personal davs not wsed during the current yea

miay b carried over o the following year

Section 2 The procedure for administering the personal duys is further delined i the Policy and
Progedures manyal

ARTICLE 3
VACATION

Sectiom 1 Wacation earned days shall be on-duyy days chosen by seniority draw, under the terms of
Secticn 3 ofthis Armicle

Section 2. SCHEDULES
Year Rorviec Combat (24/4% 40 Tl
1 h 12
2 & 12
3 a 1%
4 g ]
3 9 15
I 10 0
7 10 20
3 1 21
B 11 a1
10 11 2z
11 12 23
12 12 24
13 13 25
14 3 jedi]
15 14 27
I 14 I8
17 14 a9
13 1% 30
19 10 1]
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Section X Earned Days Selection Method

Eamed davs shall be selected by the Member through semonty preference one dey gt a tme znd in accordence
with the provisions of o policy goverming such, Members with 13 vears of service or more may elect o fleat up
to 5 davs {10 Jays for 40 hour Members), Float days not used during the current vear may be carried over 1o the
next veur.

Seetion 4 Members leaving cmplovment of the Departent dus to retirement, dizability or death shall be
pranted exrned lme fom their date af ermization back w Januery 1ol the vear ol relirement. To delermine
retirement carned time, following caleulution will be used: The number of davs worked in the retirement
vear will he divided by 365 the quetient 15 then mulziplizd by the number of camed days for which the Memher
is eligible.

Fxample: S30G = 30T a0 13 camed days =712 days

Eamed devs less then 50 will be rounded down o the nearest whoele day while earmed davs egual 1o or greater
than A0 will he rounded up o the nearest whole day.

Members lepving emplevment of the Department due we retivement, disability or death shall alse be granted
compenzatian for all clothing allewanee, longevity pay as outhned m Article 35, educativmal incenlive and
spesialty teamdtechnical’ancillzry pay=dus to them for the calendar vear.

Kection 3. Probaticnary Members will nol be eligible o dew for calendar veer earmed days until the Grst
draw atter reaching one year ot serionity with the department. Yacation time will be granted for the tme period
between (e one-vear anniversary and the first eligible d This tirne will ke prorated for the tme hetween the
ane-year anmversary and the Orst eligible drowe. The avaclable number of days s based on one vear of servies
fromm the sehedule in Section 2. Days wall be rounded sceordimg to the crilerie above.

Section 6 The Admimstration will alford a minimuem of 12 vacation slots, 2 persenal slots, and 1 vacation
float spot for firefighters and company officers working a 24/4% hour schedule and & minimum of twe vacation
o personal slon for Battalion Chiets working a 24548 hour schedule

ARTICLE 31
HOLIDAYS

Section 1 Schedule: The following days shall be holidays for MemBbers whe work g 24538 shift, 56 hour
schedule: Wew Year's Tay, Maron Luther King Ir's Day, Presidents” Day, Easter. Memoial Day, Independence
Dy, Labor Day, Veterans” Tay, Thanksgiving Day, Chnstmas Eve Day, and Christmas Day.

The tallowing dovs shall be solidayvs for Members who work a standard 8 howr shifi, 40 hour schodules New
Year"s Dy, Martin Linher King Jr's Day, Easter, Memorial Day, Independence Day, Labor Dy, Veterans”
Dy, Thanksgoving Dy, Diy aller Thanksgiving, Christmas Fve Day, and Chnstras Day

Seetion 2 Haliday hanus pay will be compensated to only those Members who are on duty hetween the
hours of 0001 and 2400 the day of the holiday  The rate of compensetion will be two times their designated
Rausly rate for hours worked oo the boliday. Under this methed of payment end the schedule v defined in
Adtiele 27, the shift working from GOUL o 0700 will receive a heliday onus payment equal 1o seven hours of
double tme and e U wnrking from 0700w 2400 howrs will receive a holiday benus payment equal to
seventeen hours of double tme, The Member must be on duty o recerve premium holiday pay.

Section 3. Members assigned to torty-hour schedules shell be compensated at two times their overtime
rourly rute for howrs worked on the given Haolidays. Members assipned o forly-hour schedules will normally he
aiven Lhe holiday off without Toss of pay it it falls on a normal scheduled workdiy, 17 the holiday falls ona day
when the Member is not scheduled o work such as a weekend day, he'she shall be granted an additional work
day oft.

ARTICLE 32




CLOTING MAINTENANCE AND UPEEEP ALLIWANCE

Section 1. Subject o Article 32, Seclion 2. Asrasswalz clothing allowanee of B1 450 00 shall he provided
o each Membor £ sersaras s ol the Department as of December 31, 2008 for the purchase. maintenance,
ani replacement of station uriform tems orginally provided by the Department. Semi-annual payments of cog-
bl £ b el allotment shiall be made on or Before May 319 and November 309

For anv Member jnining the Department atter January 1, 2004, an annual clothing allowancs of $250 04
be provided for the purchase, maintengnce, and replacement of station wfirm items onsinally provided by the

Deparment. One pnnoel pavment shall be made on or befoe November 30%

Apction 2 I 2020, a clothing allowanee shall be provided 10 sach Member pursuazl 1o the [ollowing

January 1. 2HE

Yeur of Service | Hirg Drate before Januare 1, 20149 Hire [ate o

= :|:..||:-.a —

These monies shall be provided 1o e
wntform items originally providaed by o

he Department, One annuil pevment shall be made on or keforg November

Spation 23 The Department has established o st of optivnal ems that the Deparmment will pay 50% of
the east af the first 1ssue of the Member 1= willimg te purchase the dlem and be reombuorsed by the Oity. The
Member is then respensilile for maintenance and replacement. This hist may be expanded by mutual agregment
of the Deparrment and the Union,

S0 Dplions.
Class A Unilomm (as sgecilicd by the Department) consisting of:
Mavy Blue Dress Coal with appropriate insignias
Mavy Blue [ress Pants
Tlat with Har Badae
W Rite Shirt
{vercoat
White Gloves
Lress Shoes
Members of the Forl Wayne Fire Fighters Honor-Color Guard shall have their dress uniforn purchese cost paid

A% by the Department and 50% by the Union. The number of Members eligible [or this benefitand the eriteria
far partizipation in the Henor-Coler Guard shall be mutually zgreed upon by the Fire Chiel sl the Presidem

Seclion 34, The station wnitarm irems origimally provided by the Depariment cannot be icreased durning
the ife of this Agreement except for optional cquipment os outlned 1z Sectien 230 Members may he required

to replace old stvle uniform items with new style ilems through attnooemn.

UNIFORM REQUIREMENTS

The fisllowing uniformn tems will be provided by the City as first-issue. Al Members, regandless of rank, waill
mainlain said fems

LINIFORM TTLM DUANLITY
CLASE B PAWTS 3

C1.ASS B LONG SLECVE SHIRTS
CLASS D STIORT SLEREVE SHIRTS
FWFD T-SHIRTS

|
LY RN § SE-R
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STATION SIIOES OF BOOTS T 1
JACKET 1 ]
BELT 1
BADGE 2
MNAMLE PLATE 1
TIE 1
STATION KEY | 1
Lipee promation, the fellowing items will be supplied by the City and must be maintained by the Member:
RANK | UNIFORM ITEM | DUANTITY
COMBAT CAPT. OR 1T BATIGE 2
COLLAR BARS I PAIR
NOMN-COMBAT CAPT, RANGE 2
COLLAR BARS I PAIR
WIIITE LeS SIIETS 2
WHITE /5 SHIRTS 3
| GDIDNAMEPLATE !
INVESTIGA TORS WOMN-COMBAT CAFL LIST PLUS
WEAPOM with HOLSTER 1
NUTY RELT with KEETERS l
ASP BATON, PEPPER SPRAY, 1 EACH
HAMNDUUFFS & RADIC HOLSTER |
| BULLETPROOF VEST & CARRIFR 1 EACH !
BATTALION & DISTRICT NON-COMBAT CAFT. LISTPLUS
UHIEFS CLass A UMNIFORM COAT 1
| CLASE A LINIFORM FANTS I
| CLASE ATIAT with BADGE |
CLASS A SHOULDEE BAKS 1 PAIR
(Femaiming (Class A items are eovered .
il 50%% per Section 2) |

The Following dlems are allowable, but nol regquired; ball caps, stocking ¢aps, leather Boots, sweaners, job shins,
sweatshins, sweatpants and shorts. All items must be as specified in the Uniform Manual with spprogrisle
ingignias Additional allimwable items may be added subect to amendments to the Uniform Manual approved

Iry Fire Chief.

ARTICLE 33
FENSION ASSESSMENTS

Section 1. The ity shall pay 100% of the wial pensios: assessment reguired el all Members

ARTICLE 34
ASSUMING DUTIES OF A IIIGTIER RANK

Seetion 1. Any Member assuming the duties of o higher paid positton in the Combal Division shall be
paid #1 the rate of the pasition assumed for all heurs worked n the respeetive position.

Erling up i ank pay as an efficer on an Enging is equivalent to the hourly rate of a Licutenant.

Kiding up in renk pay ona Truck s equivalent o the howdy rate of a Captain,

Temporanly assisting those permenently assigoed 1o a 20-hour pesition as well as aligmative duly assignments
while on sick or matermity leave shall not qualily as assuning duties ofa higher rank as il relates to pay.

ARTICLE 35
SPECTALTY TEAMITECHMNICATANCILLARY PAY PRUVISIONS
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Seclion L Specially Team pay shall be provided only to thess Members of the Water Reseus Team, the
Hazardous Materizls Resporse Team, and the Technicel Bescue Team., Cualilications Tor said pay and e
mumber of paid Members per team shall he supolated mthe Specialty Team policy, Members shull not be
cligible ta regeive mone than two Specialoy Team pay honuses

Specialty Team pay hall he paid at the rate of 3% of' e 1 Class Firelighter™s salury per vear, Team leaders shall
receive pay in addition 1o Specialty Team pay at a rate of &% of'a 19 Class Firefighter's salary. Team leaders
will coaly be entitled 1o additienal pay when the full-time pesitien of Special Operations Odticer iz not filled

Spectalty Team Leaders shall receive three Specialty Team days o be used mosecondance with Department
policy.

Specialty Team Shift Leaders shall receive one Specialty Team day o be wsed in secordance with Depariment
palisy.

Spotion 2 lechmizal pay shall be provided o those Members of the lollowing groups.
RCRA Repair Technicians
SCUBA Suit Repair Technicians
Equipment Eepair Technicians

The SCHA Repair Tean Leader shall receive three Specialty Team davs o be wsed in accondance with
Department policy

Crualifications for said pay shall be recommanded by the supervisor(s) of said positions with fnad approval by
the Fire Chiel. Membess shall nod be eligible o receive mare than one technical pay honns, hut may receive o
Technical pay bonus m addion to any Specialty Team pay bonus e which they are eligible

Anvtime during the [ife of this Agreement, other Technicians psinons may be edded to this seetion as agreed
upon herween the Linion and the City by a letter of agreement.

Technical pay shall be paid 2l the rate of 3% of a 1% Class Firetighter™s szlary per year.

Section 3. Ancillary pay shall he provided to those Members of the following groups:

Fue Investigators {Assigned 1o the Investigations Divisiun)

Fire Inspectors (Assigned 1o the Code Enforcement Division

Frre Instrestors {Assizned o the Academy)

Fire Public Fdeeators (Assigned to the Public Lducation Livision)
Fire Public Information Otficer

Fire Safety Officer

Frre Systerms Tnformation Officer

Fire Special (perations Officer

Fire Logistes Officer

Free Shil Cormemanders

Cualifications for said pay shall be recommended by the supervisor(z) of said positions with finad approval by
the Fire Chief, Members shall not be eligible we recerve muee than ene Ancillary pay bonus

Ancillary pay shall he paid a2 the rute of 3% ol e 1" Class Firefighter's salary per year,

Section 4. Specialty Team, Technical and Ancillary pay sholl be pro-rated based upon time spent i the
position and shall be puid m semi-annual payments of one-halt the anmual allotment on or before May 31 and
Movember 309,

Hection 3 A firefighterparameilic, will be ¢ligible to receive ancillary puy egquivident o 3% of the base
ritle of a 19 Class Firetighter's pay 10 they meel the fallowing requiraments:
«  Haold a paramedic certification through the State of Tndizna or National Registry
«  Beapproved by the medical direcion of the svstem
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= DBeplaced inan assigned position by the fire chiefas defined i Article 17
= Meet the qualilicatons defined in depanimental policy

Sectiom & A firetighteriadvance EMT, will be elizible w receive ancillary pay equivalent we 4% of the
base rate of a 19 Class Firefighter's pav it they meet the fallewang requirements:

= Hold an advanced EMT certification through the State of Indiana or Katienal Kegistry

s e ppproved by e medical direetor of the system

e B placed inan assigned position by the fire chiet as defined m Arbele 17

o Mest the qualifications defined in depanmental pohicy

Paramedic snd advanced EMT ancillary pey will be distributed on esch pay check that e member 15 eligible
fior the pay.

ARTICLE 36
LONGEVITY RONLS

Seotion 1. All Membaers shall be puid a longevily bonus in the year they begin their fourh (4% yvear of
servic and imoevery year thereafter secording to the longevity schedule in At L Section b oand 4.

:‘é-e&H%—-:.—--i..IT:«.I:'-uc' Jalnuus:-' | I" through TH:"H-“-'-’ +
= -
P IR b\-ﬁ:bufﬂ'.‘l\rl\.'i‘lh'i‘ MFH*- —shalt :
qu—l-.-n.sa—wu- SHFREYIRUR A "I:'II'ILI:':|II~"' ?nwmm ihf-H 4
. : -'|:'E{I|.-LJ|I"='II dis--JoutiEeval

'l"f-e—m s

i T |1&F 9r1ef—r1-ﬁﬂher—.-\-\.—ﬁ—leﬁ-e-t-l-1e
i -:H:'JJ T‘ue proraked-aivoi-wiH-e

ﬂepﬁnn-ﬂa -p.- ;

ealeshated-frurmtheie previous anmversary-ds

Section 32 eetvetemmere 120084 The longevily bonus shall be deemed eamed as of the membess
Memb |In_-| S UL VET STy dh[e Thc Io|15r'f|1". onus will he patd on the first paveheck following the Grst Gull pay
period after sse-histher anniversary dale. Members hired under the see—reasthroe-vear Ioumeyman
Apprentizeship Program shall not receive thetr longevity bonus until &fer their successtul completion of the
program and cerlification as & Journeyman Frrefighter.

Yection 43, Longevity Schedule for 2019
Heginning of Seniority Yeur Longevity Bonus
4 750
5 FRI0
3 - a0
7 S1030
I 51150
°@ R1330
10 ENT
T B EIE T :
17 51600 |
13 51700
o 14 B
15 - B2000
16 1 2100
17 | 52300
18 52300
_ 1594 ] 53000
Seclion 4 Longevity Schedule for 2020
Begimning of SI:‘J]i.LI:ilj e | Dengevity Bonus
4 _ ==,
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In the Member's twentieth (205 ) vear, the loneevity pavment shall be 54850000, and that shall be the masimum . \qum“md 5u|:-cr9:n|:|t

yearly longevity payvment pad to the Member during s'her service to the Department

ARTICLE 37
BANK IMFFERENTTAL

Section . A Probationary Firelighter (Apprentice Tirelighter T} shall be paid 8533 of & 1% Class
Firctighter's aalary during hieher first year on the Deparment. An Apprentice Firefighter 1 shall be pud 90%
ol & [ Class Firefighter's salary during his'her sceond year on the DNepartment. An Apprentice Firefighter 11
shall be paid 93% ola ¥ Class FireDighter's salary during hisher thisd vear on the Department. This pay seale
will secure prerium free retizee health msurnes inoscoordarsee with Article 13 Section 3

A Licutenant or Engineer shall be paid [12% ola 1Y Class Tirehghter™s salary
A Captain shall be paid 116 3% of a 19 Class Firefighter's salary,
A Tnstrie: Chief or Battalion Chief shall be paid 129.9% ola [* Class Fuelightes™s salary.

ARTICLE 38
PAID PARENTAL LEAVE

Section | A Member shall be entitled to Parental Leave as set forth m the Cily of Fort Wayvne Poley &
Procedure Momual Number 708, The Common Council_of the City of Fort Wavne, Indiana passed Special
Ordinance Mo, 5-94-1% approving the addition of Policy 709 10 the Cire’s Policy and Proecdure Manual

A Member
reccive s {n w

o Iwenly-four (241 hour on-duty followed by 8 forbv-ciche (48} off-duty schedule shall
ing davs of parental leave,

A Member assizned toa forty (400 Toer position shall recerve fitteen (151 workine diys ol parental leave,

ARTICLE 383%
WAGE AGREEMENT

Section . For 20HF200%, the annual hase salamy of'a 15t Cl
by an amount sguel w2 30% relroaetive 1o January 1, 20522015

55 (Journeviman) Tirefghter shall be increased

Addinonallv, for 2009, (he City_shall_provide a lump-sum pavment, retroactive fo Januar 1, 2009 0 all
firefichters who are employed by the City on the date of ratification. The retrogctive payment shill be
v multplying the fi 's previous giraight time rate by 3 0% to determine the retroactive e, The
differenee hetween the prior rate and the retroactive rate will be multiplied by each straisht time hour of work
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e expivalion of e prior agreement wntil passage by the Common Council and zppreval by the Mavor to
¢ at the tolal lump sum pavement.

T
HITE

Seetion 2 Etfective January 1, 2847 me annuzl hase salary of & st Class Journeyman) Firelizhter

shall be increazed by an ameant equal oo 2300

Seotiom 43 Wage Schedule_See Anpendix 13

i 24088 40 Hour
Classification Year | Annual Salary | [2913) [ 2080
District Chisf 2007 | GEOSLES | 23.6716 | 33,1402
Gatallion Chigs 20LR 70310.32 24.1450 | 33,8030
Captain - |
Inspectar 1 )
Irvestigalor Ly 5171452 21,1533 | 25.5705
Instructor 2018 L2945,14 216171 | 30,2640
Pulic Foucator
FIO
Quartermaster
|Ligutenanl Pl 59433.02 20,4097 | 285735
!EﬁginfEr 2018 GOGE1.6E 20,8175 | 35,1450
|1st Class Firefighter 2017 53055,1% 18,222% | 35.5121
JOUrMeyman 2013 54126.50 15.5874 | 26.0224
AE:lrQr'.ti:{' :irc-fiEh‘;E-'_ m 2017 50411.93 17.3118 | 24,2365
2018 51420.17 17,6580 | 24.7212
|Aporentice Firefighter Il 2017 ATTEE.GT 164006 | 22,9603
| 2018 48713.85 16,7287 | 23.420L
| Frobationary Firefighter 2017 45105.41 154895 | 21.6853
:-‘l".p:]rel'ltize Firetighter | J0LH 45007 .52 15,7993 | 22,1190
| pecialty Team Pay 2017 1581.55
[Technical Pay 2018 1623.79
|ancillzry P2y
|Faramecic Pay 2017 4245.22
B 2018 4330.12
advanced EMT Pay 2017 213261
B 2018 2165.06
Fansion Base 017 S46065.1%
B 2018 5717650
ARTICLE 3840
BINIMNG AGREEMENT
Sectivn | This Agreement shall be binding upon the suceessors and assigns of all of the purties herety
ARTICLE #kd1
SAVINGS CLAUSE
Section 1. It amy prowision of this Agreement, o the applicanon of such provision, should be rendered or

declared invalid by any eourtaction or by reason ol an existing or subsequently enected legislation, the remaining
parls o portinons of this Agroement shall remain in ull force and effeet.
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ARTICLE 4842
DURATION AND CHANGE

Section | This Agreement shall become effective beginning, January 1, 2057-2001%9 contingent upon
approval wnd execution By the Common Council of the City of Forl Wayvne, the City of Fort Wayne and
Representatives of the Unionand shall remain in full foree and effeet until 2400 hours December 31, 2222020
i Troen sear o vean hereafter unless cither party in the vear 282020 shall nesify the other party, mowriting,
ol a desize e amend this Apreement. Inthe event wrillen notiee 5 given wider the provisions of the above, the
parties shall mect no later than thitty days after receipt of notice, and the terms of thes Agreement shall remain
i full feree and effeer until anather agreement 1 ratitied by the parties

Section 2. Mo agresmenl, warver, allezabion, understanding, varaton, of modification of any eims of
canditions contained hereim shall be made by a Member or group of BMembers with the Employver, and inne case
shiall 1t be binding upon the parties hereto, unless such Agreement is made and executed i writing betacen the
Unzom and the Cily,

b
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APPENDIX A
AGEEEMUENT POR PAYMENT OF UNION DULES FOR BEPEESEN TAUION FEES

This Agracment 15 made an 20, by and between the City of Fort Wawne, Indiana and the Board of
Public Works and Salely Commis 5ol =il le\ heremalier relered 1oas the “Tmplover,” and

, herematier referred tooas Emplovee.” This Agreement between the Emplover and Emploves 1s
made in rn nplianes with the terms ef the Agreament between the ity of Fort Wavne and the Fort Wayne
Professional Firelighiers Union, Local 71 24 Tnc... hereinafier referred Lo as “Uman,” dated
The Emplover has made on application @ e Emplover to become o member of the Fort Wayne, Iz IJId.I'Id Fire
Departiment, and the Empzlover hereby aceepts the application and agrees to employ the Emplovee as a Fire
Tighter.
The Emploves acknowledzes thal ernployvment i the Foot Wanyne, Indiana Tire Deparunent 15 subject to the
terms of the labor agreemant hetween the Emplover and the Union and that the Emplover 1 required by Fot
Wavne, Indiana Special Ordiranee Moo 5-156-78 to reengnize exclusive representatives of Firetighters in
bargaining wnils defined in said Oodinanee, The Emplovee acknowledges that, pursuant to said Ordinance, the
Fmployver has recognized the Union as the sele and exclusive representative for cerlain emplovess in e Tire
Dieparmment and the r-mpln\._r has entered inus a labor agreement with the 1 I'IIl:Z'l CONLIMIME & UNIK SteuTly
provison which m|._.|||_, szt mployess hired after the etfcetive date of the ementianad lahor agrecment
shall either porn the union and pay monthly unden dues amd mitialion fees o pay an ageney o2 determined Ty
the union The Employes acknovd cdges, pursuant to sad labor agreement. the Employes has read aml
understands Article ¥
The Employves serees o ehide by the Undon Secunity Provision of the agreement between the Emploser and
the Linion, and pay all union dues, inthiation fees or agency fees equal tw the union dues,

CITY OF FORT WAYNE, INDIANA: CABPLOYEE

By
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Formatted Table

APPENDIX B g
ire . 24/a8 40 Hour
Classification Year Annual Salary 2912 2080]

District Chief, Battalion Chief 2019 F2415.64 24,8654 288171
_ 2020 74592.22 25.6155 35.8616
Captain, Inspector _ )
Investigatar, Instructor 2019 S4837.60 22,2657 31.1712
Public Educater, PIO 2020 S6782.T2 22,9336 32.1071
Quartermastar
Lieutenant, Engineer 2019 5244034 21.4424 30.0194
_ 2020 431354 230857 30.9200
1st Class Firefighter 2019 55750.30 19,1450 26.8030
; 2020 5742280 13,7194 276071
Apprentice Firefighter Il 2019 5296279 18,1478 254629

2020 54551.66 18,7334 26.2268
Apprentice Firefighter 11 2019 S0175.27 17.230% 24.1237
) 2020 51680.52 17.7474 24.8464
Probationary Firefighter 20139 avisvie 16.2733 227826
Apprentice Firefighter | 2020 48209.38 167615 23.4560
-$pe cialty Team Pay 2019 167251 2 &
Technical Pay, Ancillary Pay 2020 1722.68 E o
Ancillary Pay ) =
Paramedic Pay 2019 4460.02 15316 :
} 2020 4593.82 1.5775 4
Advanced EMT Pay 2019 2230.01 0.7058 iy
} 2020 2296.951 0.7838 X
Pension Base 2013 5875030 %

2020 52272.80




Respectiully submmitted,

For the Fort Wayne Professional Firefighters
Union, Local 124

J{.r.."r"k Hush, President

Hbr-Smerreevin Hertram, Wace President

MbskePnbkhamCharles Tavlen, Secrelars

Taodd Eabiseh, Treasurer

Approval Date

I8

Tor the Cily of Forl Wi,

Theanas O Henew, Mayos

Carol Helton, City Allomey

Lric Lahey, Fue Chiel

&..‘Ii}-‘ Couneil



Respectfully submitted,

For the Forl Wayne Professional Firefighters For the City of Fort Wayne:
Union, Local 124

Sy L — 2 -

Jerenfy Bush, President Thomas C. Henry, Ma}rﬂr

Ctzi—=__

Carol Helton, Eifﬁ:ﬂf&ﬁ:@

Charles Taylor, Sefretfy ric Lahey, FirtChicl ;j‘

oy ) 2/eli9

Tadd Kabisch, Treasurer City Cuﬁncifﬁpprj\v‘n[ Date

Adam M. H ﬂnry,“IEFF ﬁumey

Kevin Bertram, Vice President
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BILL NO. 5-19-06-25

REPORT OF COMMITTEE ON FINANCE
June 25, 2019

Jason Arp Chair

Russ Jehl Co-Chair

All Councif Members

An Ordinance of the Common Council fixing, establishing and ratifying the
collective bargaining agreement for certain city employees represented by the Fort

Wayne Professional Fire Fighters Union Local # 124, Inc. for the years 2019 and
2020

COMMITTEE ON FINANCE HAVE HAD SAID Ordinance under consideration
and beg leave to report back to the Common Council that said Ordinance

DO PASS DO NOT PASS ABSTAIN NO REC

LANA R. KEESLING
CITY CLERK

|" / y
L

¥




BILL NO. $-19-06-25

REPORT OF COMMITTEE ON FINANCE
July 9, 2019

Russ Jeh! Chair

Jason Arp Co-Chair
All Council Members

An Ordinance of the Common Council fixing, establishing and ratifying the

collective bargaining agreement for certain city employees represented by the Fort
Wayne Professional Fire Fighters Union Local # 124, Inc. for the years 2018 and
2020

COMMITTEE ON FINANCE HAVE HAD SAID Ordinance under consideration
and beg leave to report back to the Common Council that said Ordinance

DO PASS / DO NOT PASS ABSTATIN NO REC

LANA R. KEESLING

CITY CLERK
..-’f N, O i ) '-"‘:. i ‘
A TY Heeolerar
7

77

.'\_/



Public Hearing Date: N/A

Read the first time in full and on motion by Councilman Arp.

Read the second time by title and referred to the Finance Committee.

Read the third time in full and on motion by Councilman Jehl, placed on passage by
the following vote:

TOTAL VOTES AYES NAYS ABSTAINED ABSENT
ARP X m O O
BARRANDA |:| D D g
CRAWFORD @ D D |:|
DIDIER X ] ] ]
ENSLEY X ] ] O
FREISTROFFER E D D D
HINES X< ] ] ]
JEHL X m O =
PADDOCK X (] ] O
__.-.\.' 1 i “\ ;oA

DATED JI.,['}I’ g’ 2[}1 9 l'\ ;’rffﬂf v?kh\l -r_‘€>fi:iﬂ r'r; Jl:r':h.

~LANA R. KEESLING, GITY CLERK

L_/’
Passed and adopted by the Common Council of the City of Fort Wayne, Indiana, as
Special Ordinance Mo, 5-19-06-25 on the 9th day of July , 2019
N
-II . ! - =3 = _i-"') £
N ﬁ?-m— f%?{f.{sd/&«f;"‘:r#- : M /‘{
LANA'R. KEESLING / / ) VaEsmlNG DFHFEI#
CITY CLERK 4
Presented by me to the Mayor of the City of Fort Wayne, Indiana, on the 10th
of July 2019, at the hour of } L5 o'clock A.M. E.S.T.
III/.--'—--..__\

S
Ay TR
S ,ﬁjﬂq— ! . _',!f_.f_,c,'ldf(z_’,'n':-_‘.f.

LANA R. KEESLlfNQ/gFW CLERK

Y e
Approved and signed by me this /¢ day of VR

2019, at the hour of //- il o'clock 4~ .E.S.

FORT WAYNE INDIANA,

LANA R. KEESLING

T.
RECEVED — 7472: 5

JUL 10 2019 THOMAS C. HENRY, MAYOR”

CTY CLERK,




